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PRELIMINARY NOTIFICATION

The following draft rules, which the Government of Andhra Pradesh proposes to make
in exercise of the powers conferred by section 99 of the Industrial Relations Code, 2020
(Central Act No.35 of 2020) read with section 24 of the General Clauses Act, 1897 (Central Act
No. 10 of 1897) and in supersession of (1) The Andhra Pradesh Industrial Disputes Rules,
1958, (2] The Andhra Pradesh Trade Unions Regulations, 1927 and (3) The Andhra Prdesh
Industrial Employment [Standing Orders) Rules, 1953 except as respects of things done or

[1]
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omitted to be done before such supercession, are hereby notified, as required by sub-sectiol
(1] of said section 99, for information of all persons likely to be affected thereby and notice i:
hereby given that the said notification will be taken into consideration after the expiry of :
period of thirty days from the date on which the copies of the Official Gazette in which thi:
notification is published are made available to the public ;

3 The objections and suggestions, il any, should be addressed to the Specia
Commissioner of Labour, Andhra Pradesh, Vijayawada through the mai
address:splcollabour@gmail.com.

4, Objections and suggestions, which may be received from any person or organizatiol
with respect to the said notification before expiry of the period specified above, will be
considered by the State Government.

The Industrial Relations (Andhra Pradesh) Rules, 2022
CHAPTER-|
PRELIMINARY

1. Short title and application -

(1) These rules may be called the (Industrial Relation Andhes Pradesh)
Rules, 2021,

21 They shall extend to whele of Andhra Pradesh in respect to the
industrial establishments and matters for which the andhra Pradesh

Government is the appropriate Government,
{31 They shall come into force on the date of their publication in the

Official Gazelte of Andhra Pradesh.
1A Definition.-

() Inthese rules, unless the context otherwise requlires,-

{a) "*Code” means the Industrial Relations Code, 2020 (35 of
2020);

(b}  "Section” means the section of the Code;

fc) "Electromically™ means any information submitted by

emall or upleading on the designated portal or digital
payment in any mode for the purpose of Code;
iy  “Industrial Tribunal® means the Indostrial Tribunal under
the Code;
i3} The words and expressions used in  these rules which are not
defined therein, but are defined in the Code. shall have thelr
respective meaning as assigned to them in the Code.

Z. Written agreement for the sertlement bhefore the Conciliation Officer
under clause (zi) of section 2.- The Agreement under clause (zi) of Section
2 for written agreement between the employer and worker shall be In the
form specified in FORM-1 and shall be to sipned by the parties in the
agreement and a copy thereof shall be sent to the concerned Conciliation
Officer,

CHAFTER - 11
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BI-PARTITE FORUM S

4. Comstitution of Works Committee etc. under section 3. -

(1]

i)

(3]

4]

%

)

Every employer to whom an order made by under sub-section (1) of
section 3 relates, shall forthwith proceed to constitute a Works
Committee in the manner as is specified in the following sub-rules:-
The number of members constituting the Committee shall be fixed
s0 as to afferd representation to the various categories, groups and
class of workers engaged in, and to the sections, shops or
departments of the establishment;

Provided that the total number of members of the Works
Committes shall not exceed twenty:

Provided further that the number of representatives of the
worker In the Works Committee shall not be less than the
number of representatives of the emplover there in

Subject to the provisions of this rule, the representatives of the
employer in the Works Committee shall be nominated by the
employer and shall, as far as may be possible, be officials in direct
touch with, or associated with, the working of the industrial
establishment.

(a) Where any workers of the industrial establishment are members
of a registered Trade Union, the employer shall ask such Trade
Unfon to inform him in writing as to-
W How many of the workers are members of such
Trade Union; and
(b) Where an employer has reason to believe that the information
furnished to him under clause (a) by the registered Trade Union
Is false, he may, after Informing such Trade Union, refer the
matter to the Deputy Registrar as appointed for respective
jurisdiction under sub - section (1) section (5] of the Code, who
shall, after hearing the parties, shall decide the matter and his
decision shall be final.

On receipt of the information called for under sub-rule (4], the
employer shall provide for the selection of worker's representative on
the Committee in two(2) following groups, namely:-

iz} Registered Trade Union may choose their representatives as
members for works committee in the proportion of their
membership.
it Where there s no registered Trade unfon, workers may
choose amongst themselves representatives for works
commitiee,
(a] The Works Committee shall have among its office-bearers a
Chairman, a Vice-Chairman, a Secretary and a Joint- Secretary, The
Secretary amd the Joint-Secretary shall be elected every yvear.,
{b) the Chairman shall be nominated by the employver from
amongst the employer's representatives on the Works
Committee and he shall as far as possible, be the head of the
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[Ty

[H)

1%

industrial relations;

(c) the Vice-Chairman shall he elected hy the members, on the
Works Committee representing the workers, from amongst
themselves:

Provided that in the event of equality of votes in the election
of the Vice- Chalrman, the matter shall be decided by draw of
a lot;

{dj the Works Committee shall elect the Secretary and the |oint
Secretary provided that where the Secretary s elected from
amongst the representatives of the employers, the [oint
Secretary shall be elected from amongst the representatives
of the worker and vice versa:

Provided that the post of the Seeretary or the [olnt Secretary,
as the case may be, shall not be held by a representative of
the employer ar the worker for two consecutive years:

Provided Ffurther that the representatives of the employer
shall not take part in the election of the Secretary or Jeint
Secretary, as rthe case may be, from ameongst the
representatives of the worker and only the representatives of
the worker shall be entitled to vote in such elections;

(e) In any election under clause {d), In the event of equality of
vates, the mamer shall he decided by a draw of lor.

[a) The term of office of the representatives on the Works
Committee other than a member chosen to Al a casualvacancy
shall be two (2] vears;

iy The term of office of the representatives on the Works

Commirmes other than a memhber chosen to fill a casual
vacancy shall be two years;

{¢) A member chosen to fill a casual vacancy shall hold office for

the unexpired term of his predecessar;

(M) A memher who withour obraining leave from the Works

Committee, falls to attend three consecutive meetings of the
Committee shall forfeit his membership.

In the event of warker's representative ceasing to be a member under
clause [c} of sub-rule (7} or ceasing to be employed in the
establishment or in the event of his resignation, death or otherwise,
his successor shall be chosen in accordance with the provisions of this
rule from the same group to which the member vacating the seat
belongead.

The Works Committee shall have the right to co-opt in a consultative
capacity, persons employved in the industrial establishment having
particular or special knowledge of a matter under discussion. Such co-
opted member shall not be entitled to vote and shall be present at
meetings only for the period during which the particular question Is
before the Works Committee,
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Llu)

(11}

(a) The Works Committese may meet as often as necessary but
notless often than onece In three months

() The Works Committee may meet as often as necessary but
notless often than once in three months

{r1 The Waorks Commirtes shall ar its first meeting regulate irs
own procedure;

{a) The employer shall provide accommodation for holding
meetings of the Works Committes. He shall also provide all
necessary facilities to the Works Commitee and to the
members thercof for carrying out the work of the Works
Committee. The Works Committee shall ordinarily meet
during working hours of the industrial establishment
concerned on any warking day and the representarive of the
worker shall be deemed to be on duty while attending the
meeting;

iby The employer shall provide accommodation for holding
meetings of the Works Committee, He shall also provide all
necessary facilities to the Works Commitiee and to the
members thereof for carrying out the work of the Works
Committee, The Works Committer shall ordinarily  meet
during working hours of the industrial establishment
concerned on any working day and the representarive of the
worker shall be deemed to be on duty while attending the
meeting;

(¢) The Secretary of the Works Committee may with the prior
concurrence of the Chairman, put up notice regarding the
work of the Works Committee on the notice board of the
industrial establishment.

4. Manner of choosing members from the employers and the workers
for Grievamce Redressal Committee uwunder subesection (2] of
section 4.- (1] The Grievance Redressal Committee shall consist of equal
number of members representing the employer and the workers, which shall
not exceed ten.

(1)

3)

The representatives of the emplover shall be nominated by the
employer and shall, as far as may be possible, he officials in direct
touch with or associated with the working of the industrial
establishment, preferably the heads of major departments of the
industrial establishment.

The representatives of the workers shall be chosen by the registered
Trade Union. In case where there is no registered Trade union the
member may be chosen by the workers of the industrial
establishment :

Provided that there shall be adequate representation of women
workers in the Grlevance Redressal Committee and such
representation shall not he less than the proportion of  women
waorkers to the total workers employed in the Industrial
establishment :

Provided further that the tepure of the members of the Grievance
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Redressal Commmittee shall be rcoterminous with the tenure of the
members of the registered Trade Union

Provided harther that in the absence of registered Trade Union, the
tenure of members of Grievance Redressal Committee shall be for a

period of two years from the date of the constitution of the Grievance
Redressal Commirtees.

4)  Where any workers of the industrial estahlishment are memhers of a
registered Trade Union, the employer shall ask such Trade Union to
inform him in writing as to -

(a} how many of the workers are members of such Trade
Linion ;

(b) Where an employer has reason to believe that the
information furnished to him under clause (a) by the
registered Trade Union is false, he may, after informing such
Trade Union, refer the mamer to the Deputy Registrar as
appointed for respective jurisdiction under sub - section (1]
section (5] of the Code, whe shall, after hearing the parties,
shall decide the matter and his decision shall be final.

{5y On receipt of the information called for under sub-rule [4), the
employer shall provide for the selection of workers' representative on
the Committee by two following groups, namely :—

{ajregistered Trade Union may choose their representatives as
members for Grievance Redressal Committee in the
proportion of their membership.

ib)y such workers those who are not members of registered Trade

Union, may choose amongst themselves representatives for
the Grievance Redressal Committee,

5. Application in respect of any dispute to be filed before  the
Grievance Redressal Committee by any aggrieved worker under sub-
section (5) of section 4.- Any aggrieved worker may file an application
stating his dispute therein before the Grievance Redressal Committee giving
his name, designation, employee Code, Department where posted, length of
service In years, category of worker, address for correspondence, contact
number, details of grievances and relief sought. Such application may be sent
electronically or otherwise. The Grievance may be raised within one wyear
from the date on which the cause of action of such dispute arises.

. Manner of filing application for the conciliation of grievance as
against the decision of the Grievance Redressal Committee to the
conciliation officer under sub-section [B) of =ection 4.- Any worker
who Iz aggrieved by the decision of the Grevance Redressal Committee or
whose grievance is not resclved by the said Committee within thirty[30) days
of receipt of the application, may fle an application through official web
Fortal of the Labour Department as mentioned on website of the same or by
registered post or speed post or personally within a period of sixty days from
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the date of the decision of the Grievance Redressal Committee or from the
date on which the period specified in sub-section (&) of section 41 expires, as
the case may be, to the concillation officer as appolnted for respective
junsdiction under Section 2[i] of the Code through the Trade Union, of which
he is a member or otherwise:

Provided that in case of manual receipt of such application through
registered post or speed post, the conciliation officer shall get the same
digitized and enter the particulars of the application in  the online
mechanism under intimation to the concerned worker,

CHAPTER — 111
STANDING ORDERS

7. Manner of forwarding information to certifying officer under sub-
section [3) of section 30.— (1) If the emplover adopis the model standing
order of the Central Government referred to in section 2% with respect to
matters relevant to his Industrial establishment or undertaking, then, he
shall intimate the concerned certifying officer electronically the specific date
from which the provisions of the model standing order which are relevant to
his establishment have been adopted.

(2 On receipt of information in sub-rule (1) the certifying officer
within a period of thirty days from such recelpt may give his
obzervation that the employer is reguired to include certain
provisions which are relevant to his establishment and indicate
those relevant provisions of the model standing orders which have
not been adopted and shall also direct the employer to amend the
standing erder so adopted, by way of addition, deletion or
modification within a period of thirty (30) days from the date of the
receipt of such direction and ask for compliance report only in
respect of provisions which the certifying officer seeks to get so
amended and such report shall be sent electronically by the
employer,

()] If no observation is made by certifying officer within a period of
thirty (30) days of the receipt of the information as specified in
sub-mile
(1) and (2}, then, the standing order shall be deemed to have been
adopted by the employer,

f. Manner of chonsing representatives of workers of the industrial
establishment or undertaking for issuing notice by certifying officer
where there is no Trade Union operating, under clause (ii) of sub-
section (5) of section 30.- Where there is no such Trade Union as is
referred o in clavuse (i) of sald sub-section (5). then the certifving officer

shall direct the workers to choose three (3) representatives within ten{10)
days from the date of such order, The name of theses representatives shall be
sent to the Conciliation Officer for verification, to whom he shall, upon their
being chosen, forward a copy of the standing order requiring objections, if
any, which the workers may desire to make to the draft standing order to be



ANDHRA PRADESH GAZETTE EXTRAORDINARY [RSP-I

10.

11.

12.

submitted within fifteen days from the receipt of the notice,

Manner of authentication of certified standing orders wnder sub-
section (B) of section 30, —5tanding orders eor moedification in the
standing orders, certified in pursuance of sub-section (8] of section 30 or the
copies of the order of the appellate authority under sub-section (1) of section
33 shall be authenticated by the certifying officer or the appellate authority,
as the case may be, and shall be sent electronically within a week to all
concerned, but there shall not be any requirement of certification in cases of
deemed certification under sub- section (3] of sectlon 30 and in cases where
the employer has certified adoprion of model standing orders.

Statement to be accompanied with draft standing orders under sub-
section (9] of section 30- A statement to be accompanied with—

i draft standing order shall contain, the particulars such as name
of the indusirial establishment or undertaking concerned,
address, e-mail address, contact number and strength and details
of workers employed therein including particulars of Trade union
to which such workers belong ; and

ay dreaft modification in the existing standing orders, shall contain
the particulars of such standing orders which are proposed to be
modified along with a tabular statement containing details of
each of the relevant provision of standing order In force and
proposed modificarion therein and reasons thereof and such
statement shall be signed by a person authorized by the
industrial establishment or undertaking.

Conditions for submission of draft standing order in  similar
establishiment under subesectiom [(10) of section 30.—In  cases of
group of emplover engaged in similar industrial establishment may submit a
joint draft standing order under section 30 and for the purpose of proceedings
specified in sub-sections (1), (5) (68), (8) and (9) thereof after consultation
with the concerned Trade Unions :

Provided that the joint draft standing orders, in cases of group of employers
engaged in similar industrial establishments, will be drafted and submitted
te the Commissioner of Labour as the case may be, who shall. in
consultation with the concerned ceortifying officers, certify or refuse to certify
the said joint draft standing order, after recording reasons there for,

Manner of disposal of appeal by appellate authority wunder section
32.— (1) An employer or Trade Upion desirous of preferring an appeal
against the order of the rcertifving officer given under sub- section (5) of
section 30 shall within sixty davs of the receipt of such ovder shall draw up a
memerandum of appeal in tabular form stating therein the provisions of the
standing orders which are required to be altered or modified or delated or
added and reasons thereof and shall be filed electronically to the appellate
authority.

{2 The appellate authority shall fix a date for the hearing of the
appeal and direct notice thereof 1o be given—
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(e}

(b

(15}

where the appeal is filed by the employer or a worker, to
Trade Union of the workers of  the industrial
establishment or to the representative body of the
waorkers concerned or to the employer, as the case may be;
where the appeal is filed by a Trade Union, to the
employer and all other Trade Unions of the workers of the
indusrrial esrablishment ; and

where the appeal Is filed by the representative of the
workers, to the employer and any other worker whom the
appellate authority joins as a party to the appeal,
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13.

14.

15.

{# The appellant shall furnish each of the respondents with a copy of
the memorandum of appeal.

4 The appellate authority may at any stage of the proceeding call for
any evidence, if it conslders necessary for the disposal of the
appeal,

i5% On the date fixed under sub-rule (2] for the hearing of the appeal,
the appellate authority shall take such evidence as it may have
called er consider to be relevant if produced and after hearing the
parties dispose of the appeal.

The language and the manner of maintaining standing order under
sub-section (1) and (2) of section 33.— (1) The standing order finally

certified by certifying officer shall be sent electronically except in the case of
decmed certification under section 30,

(2) The text of the standing order as finally certified or deemed tohave
been certified or adopted model standing order under thiz Chapter
shall be maintained by the employer in English and in Telugu,

Register for final certified copy of Standing Order under section
24— [1) The certilving oficer shall maintain electronically, a register of all
standing orders certified or deemed to have been certified or adopted model
standing orders of all the concerned industrial establishments, inter-alia,
containing the detalls of—

i} the unigue number assigned to each standing order ;
ity name of Indusirial establishment ;
ey nature of Industrial establishment ;

ih  date of certification or deemed certification or date of

adoption of mode] standing order by each establishment or
undertaking ;

ie) the areas of the operation of the industrial establishment ;
and

if) such other details as may be relevant and helpful in
retrieving the standing orders and create a data base of such
of all standing orders.

(2) The certifying officer shall furnish a copy of the certified standing
orders or deemed certifying orders to any person applying there for
on payment of two rupees per page of the certified standing order
or deemed certified standing orders, as the case may be. The
payment for such purpose can also be made through electronic
e,

Application for modification of Standing Order under sub- section

(2) of section 35.—The application for modification of an existing standing
order under sub-section (2] of section 35 shall be submitted electronically and
contain the particulars of such standing orders which are proposed to be
moddified along with a tabular statement containing details of sach of the
relevant provisions of standing order in force, and proposed modifications
therein, reasons thereof and the details of registered Trade Unions)
operating therein, and such statement shall be signed by a person



June 18, 2022]

RULES SUPPLEMENT

11

authorized by the industrial establishment or undertaking.

CHAPTER - 1V
NOTICE OF CHANGE

16. The manner of giving of notice for change proposed to bhe effected
under clause (i) of section 40.— (1) Any employer Intending to effect
any change in the conditions of service applicable to any worker in respect of
any matter specified in the Third Schedule to the Code, shall give notice In
(Form-i1] to such worker affected by such change.

2y The notice referred in sub-role (1) shall be displaved conspicuously

by the emplover on the notice beoard at the main entrance of the
industrial establishment and the office of the concerned  Manager
of the industrial establishment;

Provided that where there is a registered Trade Union or registered
Trade Unions relating to the industrial establishment a copy of such
notice shall also be served an the Secretary of such Trade Union or
each of the Secretaries of such Unions, as the case may be.

CHAPTER - V

VOLUNTARY REFERENCE OF DISFUTES TO ARBITREATION

17. Form of arbitration agreement and the manner thercof under sub-
section (3 of section 42,—

(1)

{2

(1) Where the employer and workers agree to refer the dispute to
arbitration, the Arhitration Agreement shall be in Form-11l and
shall be signed by the parties to the agreement. The agreement
shall be accompanied by the consent either in writing or
electronically of arbitrator or arbitrators,

The Arbitration Agreement referred to in sub-rule (1) shall be
slgned— (i) In case of an employer, by the employver himself, or
when the employver is an incorporated company or other body
corporate, by the agent, manager or other officer of the corporation
authorized for such purposes;

imr  In the case of the workers by the officer of the registered
Trade Union authorized in this behall or by three
representatives of the workers duly authonzed in this
behalf at a meeting of the concerned workers held for
such purpose ;
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imd Im the case of an individoal worker, an individual
worker by the worker himself or by an officer of
registered Trade Union of which the worker is o
member,

Explanation: —

18.

19.

(11 In this rle. rhe expression ‘officer’ means any officer of a
registered Trade Union or an association of the employer authorized
for such purpose ;

(21 In this rule officer ‘means any of the following officers, namely:—,

{a} the President ;

ity the Vice-President ;

{c} the Secretary (including the General Secretary) ;
(d a Joint Secretary ; and

(e} any other officer of the Trade Union authorized In this behalf
by the President and Secretary of the union.

Manner of issue of notification under sub-section (5) of section 42.—
Where an industrial dispute has been referred to arbitration and the State
Government s satisfied that the persons making the reference represent the
majority of each party, it shall publish a notification in this behalf in the
Official Gazette and electronically for the information of the employers and
workers who are not parties to the arbitration agreement but are concerned
in the dispute and they may present their case before the arbitrator or
arbitrators appointed for such purpose.

Manner of choosing representatives of workers where there is noTrade
Union under sub-section (5) of section 42.— Where there is no Trade
Union, the representative of workers to present their case before the
arbitrator or arbitrators in pursuance of clause (c] of the proviso to sub-
section (5) of section 42, shall be chosen by a resolution passed by the
majority of concerned workers In Form-1¥V authorizing therein to represent
the case. Such warkers shall be bound by the acts of representatives who
have been authorized to represent before the arbitrator or arbitrators, as the
rase may be.
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CHAPTER - VI

MECHANISM FOR RESOLUTION OF INDUSTRIAL DISPUTES

20. Manner of filling up of the vacancy under sub- section [9) of Section
44 and Procedure for selection, Salaries and allowances and other
terms and conditions of judicial member of Industrial Tribunal
Under sub-section (5) of section 44 — (1) The qualification for
appeintment of the judicial member of the industrial tribunal { hear in after
in this chapter referred to as the judicial member ) shall be such as provided
in sub section [(4) and sub section (5] of section 44

{2)

{3

i)

{5

LEEY]

|

{E)

The Judicial member shall be appolated by the State Government on
the recommendation of the Andhra Pradesh High Court whao shall
function as Search cum Selection committee (SCSC) specified in sub
rule (3]

The Ssarch cum Selection Committee [SCSC) shall comprise of the
following members, namely :-
m Chief justice of Andhra Pradesh High Court or a Judge of High
Court nomipnated by him - Chairperson;

m  Sitting President and judicial Member of the Industrial
Tribunal = Member;

i) Principle Secratary / Secretary to the Government of Andhra
Pradezh, Labour, Factories, Bollers, and Insurance Medical
Services Department - Member; and

i) Principle Secretary / Secretary to the Government of Andhra
Pradesh, Department of Industries - Member,

m Principal Secretary / Secretary to the Government of Andhra
Pradesh, Law Department - Memhber

The Search-cum-Selectlon Committeer [(SCSC) shall determine s
procedure for making its recommendation and, after taking into
account qualification, sultability, record of past performance, Integrity
as well as educatory experience keeping in view of the requirement of
the Industrial tribunal recommend a panel of two or three persons as
it deems fit for appointment to each post

No appointment of a Judicial member shall be declared in valid merely
by reason of a vacancy or absence of any member in the Search-cum-
Selection commitles,

A Judicial member shall hold office  for a term of four (4) years from
the date on which he enters upon his office or till he attains the age of
gixty-five [65) years, whichever is earlier.

In case of casual vacancy in the office of Judicial Member, the State
Government shall appoint the Judicial Member of the other Industrial
Tribunal to officiate as Judicial Member,

[a) A Judicial Member shall be paid a salary of Rs 2,25,000/-
{Two Lakhs Twenty Five Thousand) (fixed] per month and shall be
entitled to draw allowsances as are admissible to an officer of the
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Government of Andhra Pradesh holding Group | post carrving the
SHINe pay.

by In case of appointment of retired High Court Judge, his pay
shall be reduced by the gross amount of pension drawn by him
(9 (a) In case of serving High Court Judges, the service rendered in the
[ndustrial Tribunal shall be counted for pension to be drawn in
accordance with the extant rules of the service to which they belong
and they shall be governed by the provisions of General Provident
Fund (Stare Service) Rules, 1960 and the mles for pension applicable
to them.
{b) In case of retired High Court Judges, they shall be entitled to join
Contributory Provident Fund Scheme as per rules during the
period of their re-employment and additional gramiry shall not he
paid for the service rendered in the Industrial Tribunal.

A Judicial Member shall be eptitled for rent free frnished
accommodation or house rent allowanee at the rate as admissible to
an officer of the Government of Andhra Pradesh holding Group |
post carrying the same pay.

(10} [a) In case of serving High Court Judges, leave shall be admizssible

as admissible to the serving High Court Judpes.

() In case of retired High Court [udges, leave shall be admissible
as are admissible w an officer of the Government of Andhra
Pradesh holding Group 1 post carrying the same pay.

(11} (a) The High Court shall be the leave sanctioning authority for the

Judicial Member

ity The High Court shall be the sanctioning authority for foreign
travel ta the JTudicial Member.

(12} State Government Health S5cheme facilities as admissible to an
officer of the Government of Andhra Pradesh holding Group 1 post
carrying the same pay shall be applicable.

(133 [a) Travelling allowaneca to a Judicial member shall be admissible
as per entitlement of an officer of the Government of Andhra
Pradesh holding Group | post carrving the same pay.
by In case of retired High Court Judges, transfer travelling

allowance for jnining the Industrial Tribunal from home town to
head quarter and vice-versa at the end of assignment shall also
be admissible as entittement of an officer of the Government of
Andhra Pradesh holding Group | post carrving the same pay.

(14y A Judicial Member shall he entitled for leave travel concession as
admissible to an officer of the Government of Andhra Pradesh holding
Group | post carrying the same pay.

(157 A Judicial Member shall be entitled for transport allowance as
admissible to an officer of the Government of Andbra Pradesh holding
Group | post carrying the same pay.

(16} Mo person shall be appointed as Judicial Member unless he s
declared medically fit by an authority specified by the State
Government in this behalf,

{17y (a) If a written and verifiable complaint Is received by the State

Lovernment, alleging any definite charge of misbehavior or
incapacity to perform the functions as Judicial Member, it
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shall make a preliminary scrutiny of such complaint.

i) If on preliminary scrutiny, the Srate Government is of the
opinion that there are reasonable grounds for making an
inquiry into the truth of any mishehavior or incapacity of a
Judicial Member, it shall make a reference to the Search-Cum-
Selection Committee to conduct the inguiry.

{ty The Search-Cum-5election Committee shall complete the
inquiry within six (6) month's time or such further time as may
be specified by the State Government.

(d) Afler conclusion of the Inguiry, the Search-Cum-Selection
Commuittee =shall submit its report to the State Government
stating therein its findings and the reasons thereof on each of
the charges separately with such observations on the whaole
case as it may think fit.

(18} The Search-Com-5election Committee shall not be bound by the
procedure lald down by the Code of Civil Procedure, 1908 (5 of 1908)
but shall be guided by the principles of natural justice and shall have
power to regulate its own procedure, including the fixing of date,
place and time of its inguiry,

(1% A Judicial Member may, resign his office at any time by giving notice
to this effect in writing under his hand addressed to the State
GOvernment:

Provided that the Judicial Member shall, unless he is permirted hy
the State Government to relinquish office sooner, continue to held
office until the expiry of three (3] months from the date of receipt of
such notice or until a person duly appointed as a successor enters
upan his office or until the expiry of his term of the office, whichever
iz earlier,

(20} The State Government shall, on the recommendation of Search-Cum-
Selection Committee, remove from office any Judicial Member, who,-
iay has been adjudged as an insolvent; or

&y has been convicted of an offence which, involves moral
turpitude; or

e} has become physically or mentally incapable of acting as such
a Judicial Member; or

iy has acquired such financial or other interest as is likely to
affect prejudicially his functions as a Judiclal Mémber; or
g} has so abused his position as to render his continuance in
office prejudicial to the public interest:
Provided that where a Judicial Member is proposed to be removed

on any ground specified in clauses () to (e), he shall be informed of
the charges against him and given an opportunity of being heard in

respect of those charges.

21y Every person appointed as Judicial Member shall, before entering
upon his office, make and subscribe an oath of office and secrecy in

the Form-IV[{A) annexed to these rules.

(22} Matter relating to the terms and conditions of services of the [udicial
Member with respect to which no express provisions has been made
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in these rules, shall be referred by the Industrial Tribunal to the
State Government for its decision, and the decision of the State
Government thereon shall be binding.

(2%} The State Government shall have power to relax the provision of any
of these rules in respect of any class or categories of persons for the
reasons (o be recorded in writing.

21, Manner of filling up of the vacancy under sub-section (%) of Section
44 and procedure for selection, salaries and allowances and orher
terms and condition of Administrative Member of the Industrial
Tribunal under sub-section (4) and (5) of section 44.-

(11 The qualification for appointment of the Administrative Memberof
the Industrial Tribunal (hereinafter in this chapter referred toas
Administrative Member) shall be such as given in sub-section
(4)and Sub-section (5) of section 44.

{21 The Administrative Member shall be appointed by the State
Government on the recommendation of a Search Cum Selection
Committee [SC5C) specified in sub-rule (3] of this rule.

{3) The Search Cum Selection Committee shall comprise of the
following members, namely:-

i Chiel Secretary to the Government of Andhra Pradesh. -
Chairperson;

wp Principal Secretary/ Secretary to the Government of
Andhra Pradesh, Labour, Factories, Doilers and Insurance
Medical Services Department - Member,

i Principal Secretary / Secretary to the Government of Andhra
Pradesh, Department of Industries — Member.

i1 Principal Secretary / Secretary to the Government  of Andhra
Pradesh, Law Department- Member,

i Principal Secretary f Secratary to the Government  of Andhra
Pradesh, General Administration - Member.

4] The Search-cum-Selection Committee (SCSC) shall determine iis
procedure for making its recommendation and, after taking into
account qualification, suitability, record of past performance,
integrity as well as experience keeping in view of the requirement
of the Industrial Tribunal and recommend a panel of two or three
persons as it deems fir for appointment to said post.

%] No appointment of Administrative Member shall be declared
invalid merely by reason of one vacancy or absence of any Member
in the Search-cum-Selection Committee,

(51 An administrative Member shall hold office for a term of four
vears or till he attains the age of sixty filve years, whichever is
earlier.

(71 In case of casual vacancy in the office of Administrative Member,
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the State Government shall appoint the Administrative Member of
the other Industrial Tribunal to officiate as  Administrative

Member.

if1 The Administrative Member shall be paid a zalary of rupees
225,000/« [(fixed) per month and shall be entitled to draw
allowances as are admissible to an officer of the Government of
Andhra Pradesh holding Group 1 post carrying the same pay. In
case of retired Government Officer, his pay shall be reduced by the
gross amount of pension drawn by him.

(9 (a) In case of serving Government Officer, the service renderad
in Industrial Tribunal shall be counted for pension to be
drawn in accordance with the extant rules of the service
which he belongs and shall be governed by the prevalent
Provident Fund Rules in the state.

(b In case of retired Govermment (Mficers, they shall be entitled
to join Contributory Provident Fund Scheme as per extant
rules during period of their re-employment. Additional
gratuity shall not be admissible for the service rendered by
the Administrative Member in the Industrial Tribunals.

i10) Administrative Member shall be entitled for house rent allowance
at the rate as admissible to an officer of the State Government
holding Group [ post carrying the same pay or shall be entitled for
hiouse rent allowance at the rate as admissible to an officer of the
State Government holding Group | post carrying the same pay or
may be allotted a suitable government accommodation.

ity [a) Im case of serving Government Officer, leave shall be
admissible in accordance with the extant rules of the service
which he belengs.

by In case of retired Government Officers, leave zhall be
admizsible as are admissible to an officer of the State

Government holding Group | post carrving the same pay.

12y [a)] The State Government shall be the leave sanctioning
authority for the Member
iy The State Government shall be the sanctioning authority
for forelgn travel o the Administrative Member.

13y State Government Health Scheme faciliies as admissible to an
officer of the State Government holding Group | post carrying the
same pay shall be applicable.

(14 fa) Travelling allowance to an Administrative Member shall be
admissible as per entitlement an officer of the State
Government holding Group I post carrving the same pay.

by In case of retired Government Officer, transfer travelling
allowance for joining the State Industrial Tribunal from home
town to liead quarter and vice-versa at the end of assignment
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shall also be admissible as entitlement of an officer of the
State Government holding Group 1 post carrying the same

pay.

(151 An Admimsteative Member shall be entitled for leave travel
concesgion as admissible to an officer of the State Government
holding Group 1 post carrying the same pay.

(16)An Administrative Member shall be entitled for transport
allowance as admissible to an officer of the State Government
holding Group | post carrying the same pay.

(171 Mo person shall be appointed as an  Administrative Member,
unless he is declared medically fit by an authority specified by the
State Government in this behalf

(12)  (a) Travelling allowance to an Administeative Member shall be
admissible as per entittement an officer of the State
Government holding Group | post carrying the same pay

(b If on preliminary scrutiny, the State Govermment is of the
opinion that there are reasonable grounds for making an
inquiry into the truth of any misbehavior or incapacity of an
Administrative Member, it shall make a relerence to the
Search-Cum-Selection Committee to conduet the inguiry.

{¢) The Search-Cam-Selection Committee shall complete the
inquiry within six months' time or such further time as may
be specified by the State Government

() After conclusion of the inguiry, the Search-Cum-Selection
Committee shall submit its report to the State Government
stating therein its findings and the reasons thersof on each
of the charges separately with such observations on the
whale case as it may think fir.

{¢) The Search-Cum-5Selection Committee shall not be bound by
the procedure laid down by the Code of Civil Procedure,
1908 (Act no.5 of 1908) but shall be guided by the principles
of natral justice and shall have power to regulate its own
procedure, incuding the fixing of date, place and time of its

Inguiry,

(19) An Administrative Member may, resign his office ar any time hy
giving notice to this effect In writing under his hand addressed to
the Stote Government:

Provided that the Administrative Member shall, unless he is
permitted by the State Government to relinguish office sooner,
centinue to hold office until the expiry of three months from the
date of receipt of such notice or untl a person duly appointed as a
successor enters upon his office or until the expiry of his term of
the office, whichever [s earlier.

(201 The State Government shall on the recommendation of the Search-
Cum-Selection Committes, remove from office any Administrative
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Member, who-

(a1 has been adjudged as an insolvent; or

it} has been convicted of an offence which, involves moral
turpitude; or

i1 has become physically or mentally incapable of acting as
such Member; or

id) has acquired such financial or other interest as is likely to
affect prejudicially his functions as an Administrative
Member; or

{e) has so abused his position as to render his continuance tn
office prejudicial to the public interest;

Provided that where an Administrative Member =
proposed to be removed on any ground specified in clauses
(b} to [e), he shall be informed of the charges against him
and given an opportunity of being heard In respect of those
charges.
211 Every person appointed as Administeative Member shall, before
entering upon his office, make and subscribe an oath of office and
secrecy in the Form-1VA annexed to these rules,

(271 Marter pelating ta the terms and conditions of services of the
Administrative Member with respect to which no express
provisions has been made in these rules, shall be referred by the
Industrial Tribupal to the State Government for its decision, and
rhe decision of the State Government therean shall be hinding.

{23 The State Government shall have power to relax the provision of
any of these rules in respect of any class or categories of persons
for the reasons to be recorded In writing.

22. Manner of holding conciliation proceedings under sub- section (1],
full report under sub-section (4), and application and the manner
ofdeciding such application under sub-section (&) of section 53.-

i1} Where any industrial dispute exists or is apprehended or a notice

under section 602 has been given, the conciliation officer on receipt of
such application shall examine the application and if he finds that the
dispute pertains to the jurisdiction of concerm Government shall
transfer the dispute to the concerned authority. In other cases, he
will issue first notice to the parties concerned declaring his intention
to commence concillation proceedings.-

i The employer or the workers representative in  the first
meeting shall submit their respective statement in the matter
of said dispute ;

w1 The conciliation officer shall hold conciliation proceedings for
the purpose of bringing about a settlement of the dispute and
may do all such things as he thinks fit for the purpose of
inducing the parties to come to a fair and amicable settlement.
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(1)

(3}

[4)

(3}

L

(Th

(8]

(9

If no such settlement Is arrived at in the conciliation proceeding
referred to in sub-rule (1), the conciliation officer shall submit a
report on online portal within seven days from the date on which the
conciliation proceedings are concluded and made available on the said
Online Portal.

The report referred to in sub-rule (2] shall be aceessible to the partes
concerned on the said Online Portal.

The report referred to in sub-rule (2) shall contain inter-alia the
submissions of the employer, worker or Trade union, as the case may
be, and It shall also contain the efforts made by the concillation officer
ta bring the parties to the amicable settlement, reasons for refusal of
the parties to resolve the dispute and the conclusion of  the
conciliation officer.

Any dispure which is not sertled during the conciliation proceedings,
then, either of the concerned party may make an application in FORM-
V, before the Industrial Tribunal electronically or otherwise within
ninety days from the date of the report under sub-rule (2).

In case of an industrial dispute which has not been settled during the
conciliation proceedings, an application may be made before the
Industrial Tribunal by either of the parties concermed for
adjudication. The Industrial Tribunal shall direct the party raising
the dispute to file a statement of claim with complete details along
with relevant documents, list of supporting documents and witnesses
within thirty days from the date on which application is filed. A copy
of such statement may be sent electronically or otherwise for service
on each of the opposite parties In the dispute.

The Industrial Tribunal after ascertaining that the copies of
statement of claim and other related documents are furnished to the
other side by the party raising the dispute, the Industrial Tribumnal
shall fix the first hearing as soon as possible and within a period of
one month from the date of recelpt of the application. The opposite
party or parties shall file their written statement together with
supporting doeuments and the list thereof and list of witnesses, if
any, within a period of thirty days from the date of first hearing and
simultaneously forward a copy thereol to the opposite party or
parties for service.

Where the Industrial Tribunal finds that the party raising the
dispute, despite its directions, did not forward the copy of the
statement of claim and cther documents o the opposite party or
parties, it shall give directions to the concerned party to furnish the
copy of the statement to the opposite party or parties, granting
extension of fifteen days for filing the statement, if the Industrial
Tribunal fnds sufficient cause for not filing the statement of clalm
and other documeants within rime.

Evidence shall be recorded either in Industrial Tribunal or, may he
filed on affidavit but in the case of affidavit the opposite party shall
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have the right to cross-examine each of the deponents filing the
affidavit. Where the oral examination of each witness proceeds, the
Industrial Tribunal shall make a memorandum of the substance of
what Is being deposed. While recording the oral evidence the
Industrial Tribunal shall follow the procedure laid down in rule 5 of
Order XVII of the First Schedule to the Code of Clvil Procedure,
1908 [Act NoS of 1908).

i10) On completion of evidence, arguments may be heard immediately or a

date may be lixed for arguaments, which shall not be beyvond a period
of fifteen (15) days fram the closure of evidence.

(113 The Industrial Tribunal shall not ordinarily grant an adjournment

for a period exceeding a week at a time, but not in any case more than

three adjpurnments in all, at the instance of the parties to  the
dispute, shall he granted :

Provided that the Industrial Tribunal for reasons to be recorded in
writing, grant an adjournment exceeding a weelk at a time but not in
any case more than three (3] adjournments, at  the instance of  any
one of the parties to the dispute, shall be granted.

(124 In case any party defaults or fails to appear at any stage, the

Industrial Tribunal may proceed with the case ex-parte, and decide
the application in the absence of the defaulting party :

Provided that the Industrial Tribunal may on the application of
either party filed before the submission of the award, revoke the
order that the case shall proceed ex parte, if it is satisfied that the
absence of the party was on justifiable grounds, and proceed further

to decide the matter as contested.

13y The Ipdustrial Tribunal shall communicate its Award electronically

or otherwise to the parties concerned and the State Government and
uplead on the Online Portal within one month from the date of the
pronouncement of the award,

(143 The Industrial Tribunal may summeon and examine any person whose

evidence appears to it to be material for deciding the case and shall
be deemed to be a civil court within the meaning of sections 345, 346
and 348 of the Code of Criminal Procedure, 1973 (Act No.1 of 1974).

i15) Where assessors are appointed to advise a Industrial Tribunal under

sub- section (5) of section 49 in relation to proceeding before it, the
Industrial Tribunal shall obtain the advice af such assessors, but such
advice shall not be binding on such Industrial Tribunals.

(16} A party in an award, who wants to obtain a copy of the award or

other document, may obtain a copy of the award or other document
after depositing the fee electronically in the Industrial Tribunal in
the following manner, namely :-

{a} fee for obtaining a copy of an award or the document filed in
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any proceedings of Industrial Tribunal be charged at the rate
of Rs. Two per page or as fixed by the State Government, from
time to time by notification ;—

ity For certifying a copy of any such award or order or document,
a fee of Rs. Two per page or as fixed by the State Govemment,
from time to time by notification shall be payable ;

ic} Copying and certifying fees shall be payable electronically ;

id) Where a party applies for immediate delivery of a copy of any
such award or document, an additional fee equal to one-half
of the fee leviable under this rule shall be payable,

17y The representatives of the parties appearing before a [ndustrial
Tribunal shall have the right of examination, cross-examination and
of addressing the Industrial Tribunal when evidence has been called.

(18) The proceedings before Industrial Tribunal shall be held in open
court :

Provided that the Industrial Tribunal may direct any proceeding
before it to be held by video conferencing:
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Provided Ffurther that Industrial Tribunal may at any stage direct
that any witmess shall be examined or its proceedings be held in-
camera

CHAPTER - V11
STRIKES AND LOCK-O1ITS
Number of persons by whom the notice of strike shall be given, the
person or persons to whom sach mnotice shall be given and the
manner of piving such notice under sub-section (4) of section 62—
The notice of strike referraed to in sub-section (1) of section &2 shall be given
w the employer of an Industrial establishment in Form-VI which shall be
duly signed by the Secretary and five elected representatives of the
registered Trade Union, which is either a negotiating union or member Trade
Union of the negotiating council relating to such industrial establishment

endorsing the copy thereol electronically or otherwise to the concerned
Conciliation Officer and the Commissioner of Lahour

Manner of giving notice of lock-out under sub-section (5] and
authority under sub-section (6) of section 62.-

i1) The notice of lock-out referred to In sub-section (2) of section 62 shall
be given by the employver of an industrial establishment in Form-VII to
the Secretary / General Seeretary of every registered Trade Union
relating to such industelal establishment endorsing a copy thereol to
the concerned Conciliation Officer and the Commissioner of Labour
electronically  or otherwise. The notice shall  be  displayed
conspicuoushy by the employer on a notice board or on electronic board
at the main entrance to the industrial establishment.

21 If the employer of an industrial establishment receives from  any
person employed by him any notice of strike as referred to in sub-
section (1) of section 62 then he shall within five (5] days from the date
of receiving of such notice, intimate the same electronically or
otherwise to the concerned Conciliation Officer and Commissioner of
Lahour.

i41 If the employer gives to any person employed by him a notice of lock-
out, then he shall within fve (5) days from the date of such notice,
intimate electronically or otherwise the same to the concerned
Concillation Officer and Commissioner of Labour.

CHAPTER - VIl
LAY-0FF, RETRENCHMENT AND CLOSURE

Manner of serving notice before retrenchment of the worker
under clause [c) of section 70.—If any employer desires to retrench any
worker employed in his industrial establishment who has been in continuous
service for not less than one (1) year under him then, such employer shall give
notice of such reteenchment, in Form-VIII ta the State Government, and the
concerned authority of respective jurisdiction netified by State Government
electronically and by registered or speed post.
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26, Manner of giving an opportunity for re-employment to the
retrenched workers nnder section 72.—Where any vacancy oceurs in
an industrial establishment and there are workers of such industrial
establishment retrenched within one year prior to the proposal for filling up
such vacancy, then, the employer of such industrial establishment shall offer
an opportunity at least Ten (10] days before by registered post ar speed post
and through electronically to such retrenched workers who are citizens of
India. If such workers give their willingness for employment then, the
employver shall give them preference over other persons in filling up of such
vacancy.

27. Manner of serving notice by the employer for intended closure
under sub-section (1) of section 74.—1f an emplover Intends to close
down an industrial establishment he shall glve notee of such closure in Form-
VIIl to the State Government and a copy thereaf to the and the concerned
authority of respective jurisdiction notified by State Government
electronically and by registered post or speed paost,

CHAPTER - IX

SPECIAL PROVISIONS RELATING TO LAY-OFF, AND CLOSURE IN
CERTAIN ESTABLISHMENTS

28, Manner of making application to the State Government by the
emplover for the intended lay-off and the manner of serving copy
of such application to workers under suh- section [(2) of section 7H.-
An application for permission under sub- section (1) of section 78 shall be
made to the State Government or an officer authorized by it in this regard by
the employver in Form-1X stating clearly therein the reasons for the intended
lay off and a copy of such application shall be served simultaneously to the
worker concerned electronically and by registered post or speed post. Such
application shall also be displayed conspicuously by the employer on a netice
board or on electronic board at the main entrance of the industrial
establishment.

29, Manner for applying for permission from the S5tate Government to
continue the lay-off under sub-section (3) of section 78—The
employver shall in case of an industral establishment being a mine specified
in sub-section (3) of sectlon 78 where the workers (other than Badll workers
or casual workers) have been laid-off under sub-section (1) of section 78 for
reasons of fire, Mlood or excess of inflammable gas or explosion, within a
period of thirty (30) days from the date of commencement of such lay-off,
apply to the State Government with a copy to the concerned authority of
respective jurisdiction notified by State Government in Form-1X electronically
and by registered post or speed post to continue the lay-off speciflying the
number of days ; intimating the number of workers to be laid off, the total
number of workers employed in the industrial establishment, the date of lay
off and the reasons for continnation of such lay off.

0. Time-limit for review under sub-section (7) of section 78 —The Srare
Government may, either en  its own motion or en the application made by
the employver or any worker, review its order granting or refusing to grant

permission under sub-section [4) of the section 78 within a period of thirty
(307 days from the date on which such order is made.
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31.

3.

1.

34,

25.

6.

Manner of making application te the State Government by the
employer for the intended retrenchment and manner of serving copy
of such application o workers under sub-section [2] of section 79.—
An application for permission referred to in subh-section (1) of section 79
ghall be made by the employer in Form-1X stating clearly therein the reasons
for the intended retrenchment electronically and a copy of such application
shall also be sent to workers electronically and by registered post or speed
post. Such application shall also be displayed conspicuously by the employer
on 8 notice board or on electronic board at the main entrance to the
Industrial establishment.

Time-limit for review under sub-section (6] of section 79.—The State
Government may, either on its own motion or on the application made by
the employer or any worker, review its order granting or refusing to grant
permission under sub- section (3) of section 79 within a period of thirty (30)
days from the date on which such orders is made.

Manner of making application te the State Government by the
employer for intended closing down of an industrial establishment
and the manner of serving copy of such application to the
representatives of workers under sub-section (1) of section 80,—
An employer who Intends to close down an industrial establishment to which
Chapter X of the Code applies shall apply electronically or otherwise in Form-
IX for prior permission at least ninety days before the date on which intended
closure is to become effective to the State Government, stating clearly therein
the reasons for the intended closure of the industrial establishment and
simultaneously a copy of such application shall alse be sent to the
representatives of the workers electronically and by registered post or speed
post.

Time-limit for review under sub-section (5] of section BO.—The State
Government may, either on  its own motion or on the application made by
the employer or any worker, review its order granting or refusing to grant
permission under sub-section (2] of section 80 within a perlod of thirty (30)
days from the date on which such order is made.

CHAPTER - X
WORKER RE-SKILLING FUND

Contribution from other sources into re-skilling fund.- In addition to
contribution of employer under clause (a) of sub-section [2) of section 83, the
fund shall consists of -

i the contribution from Central Government or any body or authority
of the Central Government

i1 the contribution from State Government or any body or authority of
the State Government

im} the contribution from such other sources as specified by State
Government by general or special order,

Manner of utilization of fund under sub-section (3) of section 83.—
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37,

Every employer who has retrenched a worker or workers under this Code,
Shall, within ten [10] days, at the time of retrenching a worker or workers
shall electronically transfer an amount equivalent to fifteen days of last drawn
wages of such retrenched worker or workers in the account provided by
the State Government. Name of the account shall be displayed on  the
website of Labour Department, The fund so received shall be transferred by
the State Government to each worker or workers' account electronically
within forty five (45) days of recelpt of funds from the emplover and the
warker shall atilize such amount for his re-skilling. The employer shall also
submit the list containing the name of each worker retrenched the amount
equivalent to fifteen days of wages last drawn in respect of each worker along
with their bank account details to enable the State Government to transfer
the amount in their respective account.
CHAPTER - XI
OFFENCES AND PENALTIES

Manner of composition of offence by a Gazetted Officer specified
under sub-section (1) of section B9 and the manner of making
application for the compounding of an offence specified under sub-
section [4) of section BY .-

i1y The officer notified by the State Government for the purposes of
compounding of offences under sub-section (1) of sectlon B9
(hereinafter referred to as the compounding officer), shall in the
offences in which prosecution is not Instituted, if the compounding
officer is of the opinion that any offence under the Code for which
the compounding lIs permissible under section 89, he shall send
a notice through electronically or by registered post or speed post
or manually under proper receipt to the accused in Form-X
consisting of three Parts. In Part | of such Form, the compounding
officer shall inter-alia specify the name of the offender and his
other particulars, the details of the offence and in which section
the offence has been committed, the compounding amount required
to be paid towards the composition of the offence. Part 11 of the
Form shall specify the consequences, if the offence s not
compounded and part 1l of the Form shall contain the
application to be filed by the accused if he desires to compound the
offence. Each motice shall have a continuous unique number
containing alphabet or numeric and other details such as officer
sending notice, year. place, type of inspection for the purpose of
easy ldentification,

(2} The accused to whom the notice referred to in sub-rule {1} is
served, may send the Part 111 of the Form doly filled by him to the
compounding officer electronically and deposit the compounding
amount clectronically or otherwise, within fifteen (15) days of the
receipt of the notice, in the account specified by the compounding
officer in the notice,

i3) Where the prosecution has already been instituted against the
accused in the competent Court, he may make an application to the
Court to compound the offence against him and the Court, after
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considering the application, may allow composition of the offence
by the compounding officer in accordance with provisions of section
a9

If the accused complies with the requirement of sub-rule (2], the
compounding officer shall compound the offence for the amount of
money deposited by the acoused and—

(ny if the offence is compounded hefore the praosecurion, then no
complaint for prosecution shall be Instituted against the
accused ; and

(b} If the offence Is compounded after institution of prosecution
under sub-rule (3] with the permission of the Court, then,
the compounding officer shall treat the case as cdosed as If
no prosecution had been launched and will proceed in
accordance with composition as under clause [a) and
Intimate the composition of offence to the competent Court
in which the prosecution is pending and after receiving such
Intimation, the Court shall discharge the accused and close
the prosecution.

The compounding officer shall exercise the powers to compound the
offence under this rule, subject to the direction, control and
supervision of the State Government.

CHAPTER - XII

MISCELLNEOQUS

38. Protected workers under sub-section [3) and (4] of section 90.—

(1)

Every registered Trade Union connected with an industrial
establishment, to which the Code applies, shall communicate to the
employer before the 30th April of every year, the names and
addresses of such of the officers of the Union whao are employed in
that establishment and who, in the opinion of the Union should be
recognised as “ protected workers”,

Any change In the Incumbency of any such officer shall be
communicated to the employer by the union within fifteen [15] days of
such change.

(2]

The employer shall, subject to sub-section (3) and sub-section (4) of
section 90, recognise such waorkers to be protected workers for the
purposes of section 90 and communicate to the Union, in writing,
within fifteen days of the receipt of the names and addresses under
sub-rule (1], the list of workers recognised as protecied workers
for the period of twelve months from the date of such
communication,

Where the total number of names received by the employer under
sub-rule (1) exceeds the maximum number of protected workers,
admissible for the industrial establishment, under sub-section [4)
of section 940, the employer shall recognise as protected workers
only such maximum number of worker:
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Provided that where there is more than one registered Trade
Union in the industrial establishment, the maximum number shall
be so distributed by the employer among the Unions that the
numbers of recognised protected workers in individual Unions bear
practicably by the same proportion to one another as the
membership figures of the Unions. The employer shall in that case
intimate in writing to the President or the Secretary of the each
concerned Union, the number of protected workers allotted to it

Provided further that where the number of protected workers
allotted to a Union under this sub-rule falls short of the number of
officers of the Union seeking protection, the union shall be entitled
to select the officers to he recognised as protected workers. Such
selection shall be made by the Union and communicated to the
employer within  five (§) days of the receipt of the employer's
letter in this regard.

(4} When a dispute grises between an employver and any registered
Trade Union in any matter connected with the recognition of
*protected workers”™ under this rule, the dispute shall be referred to
the Registrar or any auwthority notified by the State Government,
whose decision thereon shall be final.

39, Manner of making complaint by an aggrieved worker under section
91.-
i Every complaint under section 91 of the Code shall be made
electronically, personally or by registered post or speed post in Form-
Xl and shall be accompanied by as many copies as there are opposite
parties mentioned in the complaint
iy Every complaimt under sub-rule (1) shall be verified by the worker
making the complaint or hy aurthorized representative of the worker
proved to the satisfaction of the concillation officer, arbitrator,
Industrial Tribunal, to be acquainted with the facts of the case.

4. Manner of authoricatdon of worker for representng in any
proceeding under sub-section (1) of section 94.— Where the worker is
not a member of any Trade Union, then, any member of the executive or
other effice-bearer of any Trade Union connected with or by any other
worker employed in the industry in which the worker is emploved may be
authorfzed by such waorker to represent him o any proceeding under the
Code relating to a dispute in which the worker iz a party in Form-[V.

41. Manner of authorization of employer for representing in any
proceeding under sub-section (2) of section 94.—Where the cmployer, s
not a member of any association of emplovers, may authorize in Form-IV an
officer of any association of employers connected with, or by any other
employver engaged in, the industry in which the employer is engaged o

represent him in any preoceeding under the Code relating to a dispute in
which the emplover is a party.

42, Manner of holding an enguiry under sub-section (1) of section 85.—

i1} Complaint.—0On receipt of a complaint of the offence committed
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i)

(%)

i)

(7

under sub-sections (3), (5). (7)., (8), (9), (10), (11) and (20) of
section 86 and sub-sectlon (7] of section 89, the same shall be
enquired by an officer not below the rank of Deputy Commissioner
of Labour or above as notified by the State Government under sub-

section (1) of section 85 [hercinafter referred to as the enquiry
officer).

Issue of Notice.—If the complaint filed is admitted by the
Enquiry officer, he shall call upon the person or persons through a
notice to be sent electronically or In any form to appear before him
on a specified dare rogether with all relevant documents and
witnesses, If any, and shall inform the complainant of the date so
specified.

If the person or his representative fails to appear on the specified
date, the Enquiry Officer may proceed to hear and determine the
complaint ex parte,

If the complainant fails to appear on the specified date without any
intimation to the Enquiry officer on two consecutive dates, the
complaint may be dismissed :

Provided that not more than three [3] adjournments may be
given on the joint application made by complainant and the
opposite party :

Provided further that the enquiry officer shall at his discretion

permit hearing the parties or any of the party, as the case may be,
thirough video conferencing.

Authorization,—The authorization to appear on behalf of any
person, under sub-section [2] of section B5 shall be given by a
certificate or electronic certificate, as the case may be, which
gshall be presented to the Enquiry Officer during the hearing of the
complaint and shall form part of the record.

Permission to appear.—Any person who intends to appear In
the proceeding on behalf of complainant shall present before the
Enquiry Officer and submit a brief written statement explaining
the reason for his appearance. The Enguiry officer shall record an
order on the statement and in the case of refusal shall include
reasons for the same, and incorporate it in the record.

Presentation of deocuments.—Complaint or eother documents
relevant to the complaint may be presented in person to the
Enquiry Mficer at any time during hours fixed by the Enguiry
Officer, or may be sent to him electronically or by registered post or
gpeed post.

The Enquiry Officer shall endorse, or cause to be endorsed, on each

document the date of the presentation or receipt, as the case may
he. If the doruments have heen submirted electronically, no such
endorsement shall be necessary
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@ Refusal to entertain complaint.—

i The Enquiry Officer may refuse to entertain a complaint
presented under sub-section (1) of section 85, if after giving
the complainant an opportunity of belng heard, the Enquiry
Officer is satisfied, for reasons to be recorded in writing
that—

{n} the complainant iz not entitled to present the
complaint ; or

(k1 the complainant is barred by limitation under the
provisions of this Code ;

{¢)} the complainant fails to comply the directions
given by the Enquiry Officer under sub-section {2) of
section 85—

iy The Enguiry Officer may refuse to entertain  complaint
which is otherwise incomplete, He may ask complainant to
rectify the defects and if the Enquiry Officer thinks that the
complaint cannot be rectified he may retum the complaint
indicaring the defects and, if he, so refuses shall return it ar
once indicating the defects. If the complaint is presented
again, after the defects have been rectified, the date of
representation shall be deemed to be the date of
presentation for the purpose of snh-section (1) of sertion 85.

(101 Record of proceedings.—The Enquiry Officer shall in all cases
mention the particulars at the time of passing of order containing
the detalls, Le.. date of complaint, name and address of the
complainant, name and address of the opposite party or parties,
section-wise details of the offence committed, plea of the opposite
party, findings and brief statement of the reason and penalty
imposed with signawre, date and place.

{11 Exercise of powers,—In exercise of the powers of a Civil Court,
conferred under the Code of Civil Procedure, 1908, the Enguiry
Officer shall be puided in respect of procedure by relevant orders of
the First Schedule of the Code of Civil Procedure, 1908, with such
alterations as the Enquiry Officer may find necessary, not affecting
their substance, for adapting them to the matter before him, and
save where they conflict with the express provistons of this Code or
these rules,

(121 0rder or direction when to be made.—The Enquiry Officer,
after the case hag been heard, shall make the order or direction
on a future date to be fixed for this purpose.

(15 Inspection of documents.—Any person, who is either a
complainant or an opposite party or his representative, or any
person permitted under sub-rule (3) shall he entitled to inspect any
complaint, or any other document filed with the Enquiry Officer be,
in & case to which he is a party.

43, Submission of a copy cach of the Form to the office of Director
General, Labour Bureau under clause [(zzf] of sub-section 2 of section
99.—A copy each of Form V1 (notice of strike). Form VI (notice of lockout).
Form Vil [notice for intimation of retrenchment or closure to the jammu
and Kashmir Government), Form IX (Application for permission of lay-off or
retrenchment or closure], and Form X (compounding of offences], shall be
shared electronically with Director General, Labour Bureau n auto-mode.
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CHAPTER - X111
TEADE UNIONS
44. Form of application for registration under sub-section (1) of section

8. - (1) Every application for registration of a Trade Union shall be made
electronically or otherwise, in FORM XII along with affidavit.

{2) The Registrar may call for further information for the purpose of

satisfying himself that the application complies with the provisions
of the Code.

45. Form of Certificate under sub-section (2] of section 9. - The Certificats
of reglstration Issued by the Registrar shall be electronically or otherwise, in
FORM XIIL.

46. Form of Register under sub-section [3) of section 9.- The register of Trade
Union shall be maintained, electronically or otherwise, in FORM X1V Fee and
subscription, -

(I} The fee payable on registration of a Trade Union shall be as follows.-

mp RBs 1000 /- Rupees one thousand only] for a Trade Union
with the membership of 1000 or above.
fmy Hs500/- [ Rupees five hundred only] for a Trade Union
with the membership of less than 1000.
i1y The payment of a minimum subscription by the members of the Trade
unton under clause () of the section 7 shall not be less than, -
) R 100/- (One hundred rupees only] per annum for rural and
unorganized sector workers;
i Bs200/- (Two hundred rupeesonly] per annum for workers in any
other cases.

47. Form of application for withdrawal or cancellation under sub-
section (5] of section 9, -
i) Every application by a Trade Union for withdrawal or cancellation of
its certificate of registration shall be sent, electronically or otherwise
to the Registrar in FORM XV.
i1y The BRegistrar on receiving an application for withdrawal or
cancellation of registration shall. before granting the application,
verify that the application was approved, in 3 general meeting of the
Trade Union or if it was not so approved, that it has the approval of a
majority of the members of the Trade Union. For this purpose the
Registrar may call for such further particulars as he may deem
necessary and may examine any office bearer of the Union.

48, Appeals under sub-section (1) of section 10, - Any appeal made under sub-
section (1) of section 10 shall be filed within ninety days of the date on which
the Regisirar passed the order against which the appeal is made,

49. Aapplication to be made to the Tribunal. - A worker Trade union desire
to raise a dispute before the Industrial Tribunal under sub-section (1) of

section 22, shall apply in FORM XV, under intimation of the Registrar
having jurisdiction over that area.



32

ANDHRA PRADESH GAZETTE EXTRAORDINARY [RSP-I

50.

a5l.

5Z.

ha.

54.

55.

56.

Change in registration particulars and its constitution or rTules
under sub section (3) of section 11. - (1) Intimation of any change under
sub section [3) of section 11 shall be given electronically or otherwise by the
Replstered Trade Union in FORM XV within fourteen(14)days of such
change.

{2y On receiving a copy of an application made for the alteration of the
niles of a Trade Union, the Registrar, unless he has reason to helieve
that the alteration has not been made in the manner provided by the
rules of the Trade Union, shall register the alteration in a register to
be maintained for this purpose and shall netify the fact that he has
done so to the Secretary of the Trade Union.

(¥} The fee payable for registration of alteration of rules shall be Rs 250/-
[Two hundred and fifty rupees only) for each set of alterations made
simultaneously.

Change of name under section 24 (3). -

{11 The notice of any change of the name of a Trade Union shall be sent
to the Registrar in FORM XVIIIL
21 When the registrar registers a change of name under section 24, he
shall certify under his signature at the foot of the certificate issued
under Rule 42 that the new name has been registered. The Secretary
shall present the certificate to the Registrar for making this entry.
Amalgamation of trade unions wnder suhb-section (2] and (3] of
section 24.- Form of Motice, - Notice of every amalgamation shall be sent to
the Registrar, electranically or otherwise in duplicate in FORM XIX.

Dissolution of registered Trade Unions wunder sub-section (1) of
section 25. - When a registered trade union is dissolved, notice of dissolution
shall be sent within fourteen days, electronically or otherwise two  the
Registrar in FORM XX,

Division of Funds uwnder sub-sectiom [2) of section 25.- Where it is
necessary for the Registrar to distribute the funds of a registered trade union
which has been dissolved, he shall divide the fund among the members in
proportion to the amounts contributed by them by the way of subscription
during their membership.

Annual returns under section 26. - The annual return te be furnished
under section 26 shall be submitted to the Registrar, electronically or
otherwise by the 30th day of April in each year and shall be in FORM XXI.

Audit under clause (j) of section 7. -

{11 Save as provided in sub-rules [2], (3], (4) and (5) of these rules, the
annual audit of the account of any registered Trade Union shall be
conducted by an auwditor authorized to audit the acrounts of
companies under section 139 and seetion 141 of the Companies Act,
2013,

i21 Where the membership of a registered Trade Union did not at any
time during the year ending on 31t December exceed 2000, the
annual audit of the accounts may be conducted-
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=) by any examiner of local fund accounts: or
ity by any local fund auditor appointed by the [State]
Government; or
iy by the person, who, having held an appointment under
Government in any audit or accounts deparunents, 15 In
recelpt of 4 pension of nal less than RE.22 0000 per mensam.
i¥1 Where the membership of a registered Trade Union did not at any
time during the year ending on 31st December exceed 1000, the
annual audit of the accounts may be conducted-

(u} by any person, who, having held an appointment under the
Government in any audit or accounts department, is in receipt
of a pension from Government of not less than Rs.17,000/- per
RS, oF

(b} by any auditor appointed to conduct the audit of any co-
operative societies by the Government or by the Registrar of
Co-operative  Societies or by any S$tale co-operative
organization recognized by the Government far this purpose.

i#] Where the membership of a registered Trade Union did not at any
time during the yvear ending on the 31st December, exceed 500, the
annual audit of the accounts may be conducted by any two members
of the Union.

151 Where the registered Trade linion is a federation of Trade Unions,
and the number of unions affillated to It at any time during the year
ending on the 31st December, did not exceed 50, 15 or 5, respectively,
the audit of the accounts of the federation may be conducted as IF it
had at any time during the yvear had a membership of more than
2,000, 1000 or 500, respectively,

57. Disqualification of Auditors. - Notwithstanding anything contained In
Rule 54, no person, whao, at any time during the year, was entrusted with any
part of the unds or securities belonging to the Trade Union shall be eligible
to audit the accounts of that Union.

58, Declaration by Auditors. - The auditor or auditors appointed in
acrordance with the rules shall be given access to all the books of the Trade
Union and shall verify the general statement submined under section 26
with the accounts and vouchers relating thereto and shall thereafter sign the
auditor’s declaration appended to FORM XXI, Indicating separately on that
form under h is signature or their signatures a statement showing in what
respect he or they find the return ta be incorrect, untouched or not in
accordance with the Code, The particulars given in this statement shall
Indicate-

ta) every payment which appears to be unauthorized by the rules of the
Trade Union or contrary to the provisions of the Code;

ik} the amount of any deficiency or loss which appears to have been
incurred by the negligence or misconduct of any person;

ey the amount of any sum which ought to have been but is not brought
to account by any person.

59. Audit of Political fund. - The audit of the political funds of a registered
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Trade Union shall be carrled out along with the audit of the peneral account
of the Trade Union and by the same auditor or auditors.

6. Maintenance of account books by registered Trade Unions. - Every
registered Trade Union shall maintain the following books and registers to
facilitate the audit of its accounts namely —.

(o) register of membership and subseription;

ity reglster of receipts and disbursements of the general fund accounts:
i« minutes books te record the proceeding of all the meetings;

idy register of stocks, tools, and plant to show the furniture, fitting and
valuable documents relating to the immovable property of the Trade
Unlon;

(=) register of receipts and disbursements for the political fund (if there
is a political fund); and

ifi a file of vouchers serally arranged;

(g} Machine numbered subscription receipt book.

61, Inspection of register and documents., -

i1l The register of Trade Unions maintained in accordance with rule 43
shall be made available for inspectinon to any person on payment of fee
of Hs 100 [Une hundred rupees only).

21 Any documents of the Trade Union lying in the possession of the
registrar may be Inspected by any member of that Trade Union on
payment of a fee of Rs. 100/ (One hundred rapees only) for each
document inspected.

(31 Documents shall be open to inspection every day on which the office
of the Registrar is open and within such hours as may be fixed for
this purpase by the Registrar.

62, Rights and obligations of sole negotiating union or negotiating
council under sub- section (1) of section 14. -

[1] Sole negotiating union or negotiating council may negotiate in respect
of matters pertaining to any dispute or difference between employers
and workers which iz connected with the employment or non-
empleyment or the terms of employment or with the conditions of
labour, of any person and includes any dispute or difference between
an Individual worker and an employer connected with, or arising out
of discharge, dismissal, retrenchment or termination of such worker.

i21 The executive committee of the trade union shall meet at an interval
of nat more than thres months.

31 Al resclutiens passed, whether by the executive committee or the
general body of the trade union, shall be recorded in a minute book
kept for the purpose.

3. Criteria for recognition of trade union as Sole Negotiating union or
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ik,

67.

Negotiating Council under section 14. - Criterla for recognition of Sole

Megotiating union or Negotiating Council under sub-sections (Z), (3] and (#)
of section 14 shall be as follows, namely: -

(11 A Trade Union claiming as sole negotating union of the workers or
lor inclusion in a negotiating council shall apply to the industrial
establishment along with list of its members of thar particular
astablis hment,

(21 On receiving a claim from a registered trade union as mentioned in
sub-rule {1}, the verification of the same shall be carried out by the
industrial establishment as specified in role 61

31 Where there is more than one trade union in an industrial
establishment, a trade union claiming recognition shall have
completed a period of six (0] months after its registration. Where
there Is only one union. this condition would not apply.

(41 The membership of the trade union shall be counted only of those
members who had paid their subscriptions for at least three months
during the period of six months immediately preceding the reckoning.

Verification process for recognition of trade wnion as sole
negotiating union or  negotiating  Council under  Section 14, -
Verification process for recognition of sole negotiating union or negotiating
Council under sub-section (3] of section 14 shall be as follow, namely: -

(1) The industrial establishment shall extend the facility of deduction of
union subscription from the wages of the member worker who
authorizes deduction of subscription in writing and the amount so
deducted shall be deposited, electronically or otherwise, in the official
hank account of the Trade Union.

(1) In case of worker being member of multiple trade unions then the last
subscription deducted shall be considered for the aforesaid purpose,

. Authority o decide in case of dispute. - |n case dispute arises for

recognition of trade union, as a sole negotiating union or negotiating couneil,
the decision of the authorities notified under section 5 shall be final and
binding to the parties of the dispute,

. Facilities to Negotiating Union or Negotiating Council. - The

facilities to be provided by the industrial establishment under sub-section
(7] of section 14 to a negotiating union or negotiating council shall be
mutually decided by the Industrial establishment and a negotiating union or
negollating council, as the case may be.

Objects on which general funds may be spent under sub-section (1)
of section 15, - The general funds of a registered Trade Union shall not be
spent an any other object than the following. namely:-
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{n} the payment of wages, allowances and expenses to office-bearers of
the Trade Union;

(b} the payment of expenses for the administration of the Trade Union,
including audit of the accounts of the general funds of the Trade
Union;

(¢} the prosecution or defense of any legal proceeding to which the Trade
Unlon er any member thereof is a party, when such prosecution or
defense is undertaken for the purpose of securing or protecting any
rights of the Trade Unlon as such or any rights arising out of the
relations of any member with his employer or with a person whom
the member employs;

(d the conduct of trade disputes on behalfl of the Trade Union or any
member thereaf:

{e} the compensation of members for loss arising out of trade disputes;

(fy allowances to members or their dependents on account of death, old
age, sickness, accddents or unemployment of such members;

{g) the lssue of, or the undertaking of Hability under, policles of
assurance on the lives of members, or (under]) policies insuring
members agalnst sickness, accident or unemployinent;

by the provisions of education, soclal or religious benefits for members
(including the payment of the expenses of funeral or religious
ceremonies for deceased members) or for the dependents of members;

(i) the upkeep of a periedical published, mainly for the purpose of
discussing gquestions affecting employers or workmen as such;

{1 the payment, in furtherance of any of the objects on which the general
funds of the Trade Union may be spent, of contributions te any cause
intended to benefit workmen in  general, provided thar the
expenditure in respect of such contributions In any financial wyear
shall not at any time during that year be in excess of 1/4th of the
combined total of the gross Income which has up to that time accrued
to the general funds of the Trade Union during that yvear and of the
balance at the credit of those funds at the commencement of that
year.

(ki Subject to any conditions contained in the notification, any other
objects notified by the State Government in the official Gazette.

Gf. Constitution of a separate fund for political purposes.-

(1) A registered Trade Union may constitute a separate fund, from
contributions separately levied for or made to that fund, from which
payments may be made, for the promotion of the Trade Union or any
office-bearer or member thereof in respect of any act done in
contemplation or furtherance of a trade dispute to which a member of
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{2

the Trade Union is a party on the ground only that such act induces
some other person to break a contract of employment, or that it is in
Interference with the trade, business or employment of some other
person or with the right of some other person to dispose of his capital
or of his labour as he wills.

A registered Trade Union shall not be liable in any suit or other legal
proceeding ln any Clvil Court In respect of any tortuous act done in
contemplation or furtherance of a trade dispute by an agent of the
Trade Union if it is proved that such person acted without the
knowledge of, or contrary to express instructions given by, the
executive of the Trade Union .
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FORM 1
(See Bule 2)

(Memorandum of settlement armved at during conciliation/ or
settlement armived at between the emplover and his workers
otherwise than in the course of concihlation proceeding)

MNames of Parties:
e Repréesenting employver]s)!

Representing workers;

Short recital of the case

Terms of settlement

Signawre of the panies / Authorised Representatives of the Parnies

Witnesses:

(L

(2)

*Signature of Comcilistion Officer

In case the settlement amrived at berween the emplover and his
workers otherwise than in the course of comoiliation preceding the
copy ol the memorandum shall be marked o the Comnmussioner ol
Labour
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OEM-L
(See Rule 16)

{Notice of change of service conditions of workers proposed by an
employer)

Name of employer..... :

Daated rhe day of : o 20

In aceordance wiils section 400 1) of Industrial Belation code 1°We
hereby give notice to all comcemed that it t2 my/onr intention to effect the
change/changes 5p-e::1t'|ed m the anpexure, with effect from

. . in the conditions of service applicable to workers m
r-;.,:rpu.“:l of the matters specified m the Thard Schedule ta thes code

Sigiatre .

Designation......

ANNEXTRE

(Here specily the change/clianges mtended 10 be affected)
Copy forwarded to
l. TheSecretary of registered ITrade Ution, if any.

2. Comrmssioner of Labow!

3. Concemed Concilianon Officer.
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...Name of the parties representing employen(s)
And

oo Representing worker
Il 18 |].E'1I&h".’ HE_t‘-E-'Ed Ijerﬁeeu the parties to refer the following dispute to the

arbitrotion of . . [here specify the name(s) and addressies} of the
mrbrirator(s).
(1) Specific matters in dispute.

(11} Details of the parics to the dispute mcluding the name and
address of the estabhishiment or undertaking mvolved.

(i) Mame of the worker in case he himself 13 mvolved m the
dispute or the name of the wmeon, if any, representmg the
waorker or workers in question.

(1w} Total mumber of workers employed 1o the undestakg afTected.

(v} Estimated munber of workers affected or hikely te be affected
by the dispute.

**We further agree that the majority decizion of the arbitrator(s) shall be
binding on us in case the arbatrator(s) are equally divided in their opinion they shall
appoint another person as nmpire whose award shall be binding on us.

The arbiirator (s) shall make lus (thew) award wathin a penod of. .
(here specify the period agreed upon by the parties) from the date of pnhllcahnn of
thas agreement m the Official Gazette by the State Government or within such further
time as 13 extended by mutial agreement between ua i writing. In case, the award
is nol made within the penod afore mentioned, the reference o the arbiration shall
stand automatically cancelled and we shall be free 1o nepotiate for fesh arbitrator.

Signature of the parties representing employer
{ Representing worker workers,
Witnesses
Copy to: (1) The Principal Secretary to the Govermment of Andhira Pradesh,
Department of Tabour
{11} Commussioner of Labour
(i) The Conciliaton Officer [here enter office address of the

Conciliation OMicer for the area concermed ]
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o =%

(See Rules 19, 400 & 41)
(ATTHORIZATION BY A WORKER., GROUF OF WORKERS, EMFLOYER,

GROUPF OF EMPLOYERS 10O BE REPRESENTED 1IN A PROMCEEDING

BEFORE THE AUTTHORITY UNDER THIES CODVE).
Before the anthority

{Here mentions the authority concerned)

In the matter o ..o (mtion the natne of the proceeding)

.. workers

O D a3 B D L N SR LS S L A W i NN T

e  herchy authornes 5n {(f  meprescentalives are more  than  one)
Voo ci20 i 003 e lo represent me/usinthe above matter.

Dated this. . .....o.oveinin e AR R 0 el e kb o, 1

Signature of person{s) nominating the representativeds)
Address Accepted

i s
(See sub-rule (21) of Rule 20 & sub-rule (21) of Rule 21)

Form of Oath of Office for Judicial Member or Administrative Member
(whichever is applicable) of State Industrial Tribunal

i onsnessnpesmne s e having been appomted as Tudicial  Memben
iAdmimatrarive  Member (whichever s applicable) of Industmeaal  Tribunal
. (Mame of the Tnibunal} do solemmnly afhirm' do swear m the name of

{_w-:IE rhnr 1 v-r:ll faithfully and conscientiously discharge my duties as the Judicial
Member/ Administrative Member of Industrial Tribunal viveavrasa e (A0S OF
the Tnbunal)y o the best of my ability, knowledge au-:[;udgmenr without fear or

favonr, affection or ill-will and that Twiall nphold the Constitution and the laws of the
land.

(Signalure)

Place:
Diate:
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EQRM YV
Sep sphorule (5

{Application to be submitted before the Industrial Tribunal in the matter nol
seitled by the Conciliation Officer)

Belore ............. (here mention the name of the Industmal Trnbunal having

jurisdiction over the area)

In the moabber o ... iy {mention the details of the matter)
RN vermsnen s e Shpplicant
Address.......oonciinn . .
Versus

.................................................................. Opposite party (ies)

The above mentioned applicant begs to state as follows -
{Here set oul the relevani facts and cireumsiances of the case)

The applicant pravs that the mstant dispule may please be admiatted for
adjudication and request Lo pass approprate Award.

Date i
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Form-%[1
(See Rule 23)

M oorkersi

MName of five elected representatives of workers., oo,
Diated the............. P T - (PR ) R

To
{The nnme of the employer).

Drear Sin/Siws,

In accordance with the provizions contamed in sub-sechon (1) of scchion 62 of
the Indusinal Relanon code I'We hereby give you nouce that 1 propose to call a
strike / we propose to go on strike om 20 for the reasons
explamed 1 the annexure,

Yours fasthfully

(Secretary of the union)

Frve representatives of the workers duly elected at a meeting held on ... i date]), Vide

resolirion atached
ANNEXUEE

Statement of the Case

Copy to,
1} Commussioner of Labour,

2} Conciliation officer of the concerned arca
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EORM-VIL
Secsub-rule (1) of Bulc 243

(Motice of Lock-out to be given by an employer of an industrial establishment)
RS K BRI o o it 0 bt b 0 B ke e 0508 A o b

o L8 11— TR, SRR AT

Dated the ... day of ............ 7.+ SUTPIRR S

In accordance with the provisions of 62(6) of this code, I'we hereby give notice
te all concerned that it s my/our infention to effect lock onl ...,
......................................................................................... department(s). section(s) of

my/our establishment with effect from ................ for the reasons explamed in the
LN T Eae A N

Signatire
Designation. .......

ANNEXURE

1. | Statement oflreasons

information attached must be verified

Copy forwarded to:

(1) The Secretary of the Regstered Unaon, ifany

{2} Concihation officer....coiw i

(3) Commissioner of Tabour
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o )

(See Rules 25 & 217)

(NOTICE OF INTIMATION OF RETRENCHMENT/ CLOSURE TO BE GIVEN BY
AN EMPLOYER TO THE STATE GOVERNMENT UNDER THE PROVISIONS OF
CHATTER IX OF THE INDUSTRIAT RELATIONS CODE, X200 AND RULES
MADE THERE UNDER)

{To be subimtied ouline. In case of exigencies, on paper in the prescribed format below)

Nome of Industrial Establishment/Undertaking Employer

Labour ldentification INumber ., ..occoiiioiiiiinorionenririneers

Dated ........ (Note: The mbmanon for Closwre’Reirencluneni o the appropnate
government shall be served 60 days amnd 30 davs before commencement of closure/

retrenchiment respectively)

To,
The Secretary tothe Governument,

Labkor, Factonies, Bollers & Insurance Medical services Deparhment
Secretanal, Velagapud

I. *{Retrenchment){a) Under Secthon 7{C) of this Code, I'We * here by infumate you

that [*/We* have decided to retrench ..... ) ... Workers** out of a total of
Workers™® wilhedleet Tronr conanisasanssaninmsaivaims ADDYMMAYYY)
O
*(Closure}(b)Under Section 74(1) of this Code, I'We * here by mtimate you that
I*We* have decided to close down, ............... .. {Name of the induostrial
establishunent or undertaking)y with effect ffom ..o (DDMMAYYYY)
The mamber of workers whose services wonld be terminated on accommt of the
clozure of the undertaking 15.........oovvinin ., (mumber of workers)
2. The reason for Retrenchment CIoBIE 5 oo emema s isesnss bessissiasmiassiiis
3. % The worker(s) * concerned were piven on the . .. . (DD/MAYYYY) one
month's notce m wrihng as required under section TO{a}*sechon 75(1)* of this
Code.
or
*The worken(s) concerned have been piven on the ... (DD/MMYYYY) one
moath’s payv in lieu of the notice as required under section TO(a)* section 7511 of
this Code

4. *I*/We* here by declare that the worker(s) concerned have been */'will be * paid all
their dues along with the compensation due to them under section 70* sechon 75* of
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thas C'ode before or on the expuy of the notice pentod.
Di.

*1/'We* here by state that currently msolvency proceedings are on n respect of the
said imdustrial establishmentUndertakingEmployer, and that I*We* will pay all the
dues along with the compensation due to them under concern laws.

3. (Retrencliment ) I'We®* hereby declare that the worker(s) concemed bave been */will
be * retrenched in compliance 1o the seetion 71 and section 72 of this Code

6. T*/We* hereby declare that no conrt case is pending before any court im the mafter,
and if ves, the detals theraof have been Annexed

7. I*/We* herehy declare that the above informartion given by me *us* in this notice
and the Annexure 15 true, [*/We* am®/are® solely responsible for its acouracy and no
facts /materials has been suppressed in the matter.

Yours faathfully,
{Name of Employer/*** Authonzed Representative with seal)
*airike of which 1s not applicable
*#Indicate mumber m figures and words both

***Copy of Authorization letter 1ssued by the employver shall be enclosed
Copy to
I, Deputy Comuussioner of Labowr of the conemed area

2. The EBegistered Umions/Authonzed Bepresentatives of workers operating in the
establishments or undertakings
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FORMIX
(Sec Rules 28,19, 31 & 33)

(Application for permission of lav-oflicontinuation ol lav-oll / Retrenchment / Closure
to be given by an employer / Industrial Establishment / Undertaking to the Notiee of

intimation of retrenchment/ closure to be given by an employver to the State

government under the provisions of Chapier X of the Indusirial Relations Code, 2020

and Rules made there under)

( To be subimitted online, [n case of exigencies, on paper in the prescribed fommat below )
Name of Industrial Btﬂh]ESiHJJEﬂLUI!dE‘itﬂ]ﬂ.IJg.fD“p]ﬂFEI
Labour Identification MNumber ... ...

Dated . ...
(MNote: The application (o the Staie Government shall be served as indicated below:

Lay-off: at least 15 days before the mtended lay-off Contmuation of Lay-otl: at least 15
days before the expiry of carlier lay-off Retrenchment: at least 60 days before the mtended
date of retrencliment Closure: at least 90 davs before the intended date of closure)

To,

The Secretary to the Govermment,
Labour, Factories, Boulers & Insurance Medical services Department
Secretariat, Velagapudi, Andhra Pradesh.

L

B

*(Lay-off) (a) Under Section 7B(2) of the Industnial Belations Code, 2020 I'We *
here by apply for — permmussion (o lay-ofT... coeeninenee e WOTKers** out of total of
........... ; oo workers** en'.ptn]..eri in m}r**mtr* establishment (details to
be given i Annexure-1) with etfect ron.. LD BAMIY Y YY)

Dr
*(Continuation of Lay-oft) (b)) Under Section 78(3) of the Industrial Relations Code.
2020 I'We * here by apply for - permission to continue the lay-off ...
workers** out of todal of .. ................... workers** employed m my * our*
estabhshiment (details to be given m Anmmexure-I) with effect from ............
DD/MAYY YY)

Or

*(Retrenchment){c)Under Section 792} of the Industrial Relations Code, I'We *
here by apply for pertnission for intended Retrenchiment of ... Workeis
oul of total of PR waorkers** emploved m my*/'our™
establishment (details to be given in  Annexure-T)  with  effect  from

ADDVMMYYYY), The number of workers whose services
wuul:i I:ue tﬂlmnated on account of the closure of the undertakang is ... .
immmmber of workers)

*{Lay-of fContumation of Lay-off) the wmkﬂr[':} concerned were given on
____________ o (DDIMMOYYYY) notice in writing as required under section
TR2)™ of llus -E'u-de

8]
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*(Refrenchment/Closure)  the  worker(s) concemed were given on
! ~ DDYMMYYTY) one month’s potice m writing as requured
11ndcr54:cnnn TEI"". section 807 of this Code

O

*( Retrenchment/Closure) the worker{s) have been given on ...
(DDMMYYYY) one month’s pay in lien of notice as required Lmr!r:r amhnn ?9*-’
section 80 of this Code

3, The detals of affected worker(s) are at Annexure-11

4. {Retrenchment} I*/We* here by declare that the workens) concerned will be
retrenched in compliance to the section 71 and secuon 72 of iluns

5. *1'We® here by declare that the worker(s) concerned have been */will be * pad all
the dues and compensation due to them under section 67, read with scction T8{10)*/
section 79* fsection BO* of this Code before or on the expiry of the notice period.

O

*I'We® hereby state that currently insolvency proceedings are oo in respect of the
said Indusmial Establishment’ UndertakmpEmployer, and that 1%We* will pay all
the dues along with the compensation due to them imder concemed laws,

&, [*We* hereby declare that no court case 15 pending before any court m the matter,
and if yes. the details thereol have been Annexed.

7. I*/We* hereby declare that the above mifommation given by me */us® 1n this nohce
and the enclosure(s) is/arc® true, I'We® am/are® aolely responsible for its accuracy
and no facts /matenials has been suppressed in the matter,

The peroussion sought Lor may please be granted

Yours fanthdully,
(Name of Emplover/*** Authorzed Representative with seal)

*5tnke of which 1s not applicable
**Indicate number in figures and words both
***Copy of Authonization letter issued by the employer shall be enclosed
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ADNNEXURE L
{Please give replies against ench item)

1 Name of the undertaking with complete postal
address, e-mail, mobile and Landline

2 Status of undertaking —

(1) Whether Siate public sector

(i)  Wherther a private limited company/
partnership firm

(1) Whether the undertaking 15 licensed/
regstered and 1if so, Mame of hcensing’
regisimmtion anthenty and beense/
temsiralion cerfificale mimlees

3 (a) MCA Number
(b} GSTH Number
1 (1} Anmual production, itemn wise preceding
three years

(i)  Produchon figures, month wase, for the
preceding twelve months.

5 Audit report of estabhishment! undertaking mecluding Tobe annexed
balaoce sheets, profit & loss accouni for the last

three years

6 Nomes of the mter-connected compames or
companes under the same management

7 Details of Lay-oft/ Retrenclment resorted to in the

last three vears meluding the penods of such lay-
offs’ retrenchiments the number of workmen mvolved
m each such lay-offf continwation of lay-of
retrenchment

g Any other relevant details which have bearing on
lay-offs’ confimuation of lav-off’ retrenchment’

closie
ANNEXTRE 1T
i Details of alfected workers)
Sl UAN Mame of Category ! Date from which Wage as on Remarks
Mo the wiorker {Highly | in egervice o/ date of
CMP skeilled/ Lwith  the  said application
FO Skilled’ | establishiment’
Setmi- ! unndertakang’
skalled/ | emplover
Unskilled) |
1 i
] i
3 I
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EORMX
{Ses Rule 37)
(Monice o the Emplover who commnuitted an offence Tor the Dirst time ander this

code, lor compoundmyg of ollence under sub-section (4) ol section 89)

The undersigned and the Compounding Officer under sub-section 1 of section 89
of the Industrial Helation Code, 2020 hereby intimates that the allegation has
been made against vou for commilting offence for the violation of variows

provisions of this Code as per the details given below: -

PART-1

1. Name and Address of the offender Emplover-

[ ]

CAuddress of the Establishment

A T N T BT, o e e e i e T TR e i

4. Section of the Code under which the offence is committed ... ...

5 Compounnding amount required to be paid towards composition of the

PART-1I

You are advised to deposit the above-mentioned amount within fifteen days
from the date of issue of this notice for compounding the offence as per section 89(1)
ol the Indusuial Relation Code, 2020, along with an apphication dully Gilled m part -
III of thisnotice.

In case you fail to deposit the said amount within the specified nme. no further

opportumiy shall be green and necessary dwection for filing of prosecution under
BRGNS v .shall beissued.

(S1gnature of the Compounding Officer)

Diate:
Place;
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Application under sub-section (4) of section &2 for compounding of olfence
1. Name of applicant (name of the employer whe conmmitted the offence under
the Industrial Belation Code, 2020 o be menionad) ..o,
2 Address of the- applicBIIt ..o iiieaamiios imimiariniiaraisiass
3 P oy e’ o I N TENDR oo i e om0 S B e e

4, Section of the Code under which the offence has been commitied .

5. Detwils of the compoiindimg amoumt deposited (electiomeally generated
penaepl o D ATREISE b i vnessiiianniiiesnibionnibbinsphuis

6, Details of the prosecution, if filed for the wiolation of above-mentioned
offences mav be given ...,

a2 Whether the offence is first olTence or the applicant had committed any other
offence. prioe o this offence, if commfted. then @il detals of the
ORI s b o148 00 b b bl
4 Any other mmformation which the applicamt desires to prowvide
Applicant
(Name and Signature)
Doate;

Place”
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FORM-XN1
{(See Kule 39)

(Complaint nnder Section 91 of the Industral Relation Code, 2020
Before the Conciliation officer/ Arbitrator/ Industrial Tribumal. .

lin the matterofl.. oo Refemmmee Blo. ..o ;
B slioiuisasi sime Complamant(s)
Yersus
e e Opposite Party(ies)
Address:

The petutiomer(s) begs'beo to compliamn that the opposite partviies) has

‘have boen guilty of a contravention of the provisions of scction 90 of tho
Industrial Relation Code, 2020 as shown below:
(Here set out briefly the particulars showing the manner in which the
alleged contravention has taken place and the grounds om which the
order or act of the management 15 challenged)

The complamnani(s) accordingly prays/pray that the concihation
officer/arbitratory industrial mribunal may be pleased to decide the complaint set
out above and pass such order or orders thereon as it may deem Ot and proper.

The number of copies of the complaint and its Annexure required under
rule 91 of the Industrial Relation Code are submitted herewith,

Dated this. . ... day of...........20... . Signatare of the Complanant(s)
Wernfication
I do =olemnly declare that what 15 stated in paragraph ......... above 1=
true to my knowledge and that what is stated in paragraphs......... above is
stated upon mformatiom received and bBelhieved by me to be true. This
verification issigned by meat .o eniin i i C47 0 Ry LA B s g i

Signature Or Thumb impression
of the person verifying
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FORM X1
{See sub-rule 1 of Rule 44)

APPLICATION FOR REGISTRATION OF TRADE UNION

B T < I L (L
AATERS, vy T
Daied ihe . dav ul’lll'.l' ........

(1) l'lus applun:uum L made by the persons whose names are subscribed at the fool
hereof

(2} The mame wmder which it is proposed that the trade umion, on behalf of which this
application is made. shall be registered 15 ..o o
as set forth in Rule No

(3) The address of the head office of the Trade Union to which all comtmimcations and
notices may be addressed @5 ..o R A AT R N SRR Y

(4) The...... e v e e e e INON GHIE 1000 existence on 1].]E
Da.:.r uf Ehth bl s :'.-D
(5] TI1= Trn-d:e {.-mon 15 4 100N n:rf :mpln:m:ﬁ- wn:rrll:l.-n mgngeﬂ 11 1 SR ES S
Industry | oro. RSO L 10 {=1:901 1 U1
(Eatablishinent) and lms ” - enbers.

(6) The pamicnlars required hv section @ -nf 'r1:|e Tndmln.'-ll Relations Code, 2020, are @iven
m Schedule I

(7) The particulars piven i schedule T show the provisions made in the miles for the
muatters detaibed in section B of the Industrial Relations Code, 2020.

(83 (to be souck out in the case of Trade Unions which have not besn in existence for one
vear before the date of application). The pamiculars wnder section 3(2) of the
Industnal Relations Code, 2020 are gven 1 Schedule III,

(9} One copy of the rules of the Trade Union attached to this application.

(107 We have been duly authorized L'r:.r e Trade Union to make this a.pplu;ahau on its
behall and sech awborization consisting of .

Sigmature Chccupahion Address
1
i
3.
4
L
&
7.
To,
The Registrar’ Depury Resistrar,

Trade Umions. Amdhca Pradesh,
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SCHEDULE ]
List of office-bearers
Mame of Trade TImion

S MNo

Title Maine Ape Achdress O cupatiod

Note: Enter in this schedule the name of all members of the executive of the union, showmg
m column 1 the names of any posts held by them {ex: President, Secretary incleding the
gereral secretary, Treasurer efc.) in addinon to their (office bearers) a member of the

executive

SCHEDULE 11
Reference to Koles

The nubers of the mles maling provision for the several matters detailed in colwmn 1 are
given in colunm I below.

S.Na

Matter

Mhnnber
of Tules

1

MName of Trade Union

2 The whole of the objects for which the amon has been estabhshed

3 The whole of the purposes for wiich the general fimds of the union
shall be applicable

4 The mamtenance of the List of members

5 The facihnes for the mspection of the accournt books by office
bearers and its members

[ The admission of ordinary metmbers

7 | The admission of honorary or teporary members

B The conditions uonder which members are entitled to bensfit asswed
by the nmiles

o The conditions umder which fines or forfeiures can be imposed or
varied

{4 The manmer in which the mles shall be amended. varied or rescinded

11 The mamner in which the members of the execuhve and the other
(effice bearers) of the wuon shall be appointed and removed

12 | The safe custody of the funds

13 The annnal audit of the accomnts

14 | The mammer in which the union may be dissolved

15 | The manner in which the membership can be terminated
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SCHEDULE I

( This need not be flled in if the Union came into existence less than one yvear before the date
of apphcation for registration )

Statement of Liabilitie: and Assetson the ... day of N1
Liabilities Es, Asgals Es
Amount of peneral Cash
fnd
Amount of Politcal In hands of Treasury
funid
Loans from Ini hands of Secretary
Debis due o I hands of
Onlser liabilities (1o Iy the Bank
he spacified)
In the Bank
Securities as per list below
Unpaid subscnplions due
loans to
Immovable property
Goods and Furniture
Other assefs (to be specified)
Total Taahilities Tatal Assers
List of Scceuritics
Particulars | Fave value Cosl Price Market Value In hands
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AFFIDAVIT
[Tn he ]:rrdu:arl ol STamp W]]ET}

i s L . Som of... i
1) e | A 4
s president of (name of the TMion).........coiiv e e J1erehy solemnly declare that, T have

applied for the registration of ahove Trade Union. T, further cerify on oath that there is no
crimnal case pending in any Conrt of Law against me or any of the following office- bearers
of our Unien. I'We further certify that I'We have never been found goilty’ convicted of any
legal offence amd / or ciime by any Court of Law in the past

SMo | Mame of office | Ocoupation/ Residental |Phutﬂgmph Sigmature
bearers Name of | address
Establishment
1
i
3
4
5
[
T

| am subnutting thas affidavat for the purpose of repstrabon of above Trade Umon. 1 declare
that the above informaticn given by me is true to the best of my knowledge.
Solemnly affirmed by me 00 .o (i 1) | RO | | . [

S1gned by
To be attested by Public Notary

Mones:

Please use prescmbed Form for the application

Please fill the application form conspleiely and comrectly

Affidavit in the presciibed format to be atached

Receipes of membership — proof armached

The copy of the mles of the Trade Union attached

The details of Schedule I attached

The details of Schedule II artached

The general statement of the Asceis and Liabilities of the Trade Umson for those Trade

Unions which has been in existence for more than one year — details of schedule ITI
attached

& The notice, minmes of general meetng and resolutions duly passed and sipmed by the
membears of the applicant Trade Uniom.,

* The copy of attendance register attached.

® @ 8 ® & 4 @
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FORM XIIL
[see rule 45)
CERTIFICATE OF REGISTRATION OF TRADE UNION

Office of the Registrar / Deputy Registrar of Trade Unlons. ...,

Name of Trade Union:-
Registration Number :-

It is hereby certified that the

Union has been registered under the Industrial Relations Code 2020
this day ol .. ... 20... ..

Seal Registrar / Deputy Regisirar of Trade Unions
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EORM XV
(see rule 48]
REQUEST TO WITHDRAW OR CANCEL CERTIFICATE OF REGISTRATION

Mame of Trade Union:-
Reglstration Number ;- [Address):
Dated this .....day of ......ciieevreene ALY 20
Ta,
The Registrar / Depulty Registrar of Trade Unions,

The above mentioned Trade Union desires that its certificate of registration
under Industrial Relations Code, 2020 may be withdrawn / Cancelled and at

a general meeting duly held on the ...... Day ......0f 20...
It was resolved as follows:

Here gives exact copy of Rezalution
(Signed]
Motes ;-
*»  Please use Prescribed Form for the application.
» Please fill the application form completely and correctly.

¢ D proof wirth Name, Oceopations and Addresses of work of at least 7
members mentioned in the application attached.
# The form contains the signature detalls of the authorized.

¢ The form signed by the SEVEN members of the Trade Union.
# The copyr of the rules of the Trade Union attached.
o The reglstration certificate of the Trade Union attached.

»  Address proof of its head office of the Trade Union mentioned in the
application attached.
¢ The Notlees of General Body meeting to all members attached.

* The resolution copy for Cancellation of Trade Union signed by at least
two third of the total number of its members attached,
¢ The copy of attendance register attached,
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EORM XV1

[see rule 50

APPLICATION BEFORE TRIBUNAL REGARDING ADJLIDICATION OF
DISPUTES OF TRADE UNIONS

T,
Momber
TrLUNET Bt e e i

(1} Mame of Applicant :

(2} Mame of Respondent

Ef] Brief Description of Dispute

Place:

Station:

Date: Signature of the Applicant

CCi- To The Registrar / Deputy Registrar of Trade Unions
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FORM XVIL
(see sub rule 1 of Rule 51)
CHANGEIN REGISTRATION PARTICULARS AND ITS CONSTITUTION OR

RULES
Part -1
Date:
Reglstratlon Number:-
Mame of Trade Union already registered:-
Address of the Trade Union:
To.
The Registrar/ Deputy Registrar of Trade Unions,
Subject: Application for change in Censtitution / Rules
. Waording of Reason for
Wording of Proposed the Rule after | Amendment

Hule No. Current Rule | Amendment | aAmendment

[Authorized Signatory with Seal)

& Please use prescribed Form for the Application.
« Please fill the application form completely and correctly

« |0 proof with Name, Occupations and Addresses of work of at least 7
members mentioned in the application attached.
# The form contains the signature detalls of the authorized

= The form signed by the 7 members of the Trade Union.
» The Copy of the rules of the Trade Unlon attached.
# The registration certificate of the Trade Union attached.
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s  Address proof of its head office of the Trade Union mentioned in the
application attached.
*  The Motices of GEM to all members attached,

*  The approval letter for the change in rules or constitution signed by at
least two third of the total number of its members attached.
=  The copy of attendance register attached.

= The application is made within the 14 days from the general body
meeling.

Part - 11
Date,;
Hegistration Number:-

MName of Trade Union already registered:-
Address of the Trade Union:

Tao,

The Registrar/ Deputy Registrar of Trade Unions,

Subject : Applicarion for change of Address of the Head Office of a Registered
Trade Union

Matice is hereby given that the Head Office of the above mentioned Trade
Union has been shifted fFrom .ocveciceee. AR 18 now situated a8 v
e vamsanimnamer e Laiky . Town [/ District.

(Authorized Signatory with Seal)
Notes:
#  Please use prescribed Form for the Application.
« Please fill the application form completely and correctly

¢ D proofwith Name, Occupations and Addresses of work of at least 7
members mentloned In the application attached.
* The registration certificate of the Trade Unton attached.

s  Address proof of its head office of the Trade Union mentioned in the
application attached.
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EQORM XVIIL

(see sub-rule 1 of Rule 52)
NOTICE OF CHANGE OF NAME

Name of Trade Union already registered :-
Regletration NMumber:-

[Address):

To,

nnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnn

Motice is hereby given that the provisions of Section 24 of the Industrial
Relations Code, 2020 having been complied with the names of the above
mentioned Trade Union has been changed to . .....cocevee

The consent of the members was obtained by

[Slgnature)

| T o s R e o s e S e e Prestdent 5 oo e ot Membar
v i v e i s B B B g crimsem e s MEMbET
SO . - [ 1~ T cinisnnmisssinsmmsinienmmiieeenars MamMber
B i e - Member B i s s Member
HNotes:

¢ Please use prescribed Form for the Application.
# Please fill the application form completely and correctly

= [} proof with Name, Occupations and Addresses of work of at least 7
members mentioned In the application attached.
* The form contains the signature detalls of the secretary.

=  The form signed by the 7 members of the Trade Union,
® The Copy ofthe rules of the Trade Union attached.
& The registration certificare of the Trade Union attached.

¢  Address proof of its head office of the Trade Union mentioned in the
application attached.
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The Naotices of GEM toall members attached.

The resolution copy for Cancellation of Trade Union signed by ar least twao
third of the total member of its members attached.

The approval letter for the change in rules or constitution signed by at
least two third of the total pumber of its members attached,

The copy of attendance register attached.
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FORM XX
(see rule 53)

MOTICE OF AMALGAMATION OF TRADE UNIONS

A, Name of Registored Trade Uniom:-
Registration Number:-

B. Name of Registered Trade Union:-
(Add so on if more, than twa)
Regletration Number;-

(Address):
Dated this ...... (i 2y uy SRR RC NP 20
Tao,
The Registrar / Deputy Registrar af Trade Unions,

rrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrr

Motice 1= hereby given that in accordapce with the requirement of Section
24 of the Industrial Relations Code, 2020 the members of each (or every ony) of
the above mentioned Trade Unions have resolved to become amalgamated
together as on Trade Union,

And that the following are the terms of the sald amalgamated [State the
terms.)
And that it is intended that the Trade Union oo shall
henceforth be called the.....oecia

Accompanying this notice is a copy of the rules intended to be henceforth

adopted by the amalgamated Trade Union which are the rules (if sao)
of the Trade Union.
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[To be signed by seven members and the secretary of each Trade Union])

Name and address 1. Secretary
(Signed] wo which 2.
registered Copy s to be 2 1)
sent 4.
5. Members
6.
7.
H.
Notes:

Please use prescribed Form for the Application.
Please fill the application form completely and correctly

II¥ proof with Name, Occupations and Addresses of work of at least 7
members mentioned in the application attached.
The form contains the signature details of the Secretary

The form signed by the 7 members of the Trade Union.
The Copy of the rules of the Trade Union attached.
The registration certificate of the Trade Union attached.

Address proof of its head office of the Trade Union mentionad in the
application attached.
The Notices of GEM Lo all members attached.

The approval letter for the change in rules or constitution signed by at

least twa third of the total number of its members attachaed.
The copy of attendance register attached.

The copy of terms of the amalgamation attached,
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FORM XX
(see rule 54)
NOTICE OF DISSOLUTION OF TRADE UNION

Mame of Trade Union:-
Reglstration Number :- (Address):
Dated this ...... ) RO . | |
Tao,
The Registrar | Depuly Registrar of Trade Unions,

Motice iz hereby given that the above mentioned trade union was dissolved

in pursuance of the rules thereof on the ....covvvccenee day of i . 20
Wi have been duly authorzed by the Trade Union ta forward this notice

on its behalf, such authorization consisting of a resclution passed at a general

meeting on the oo day ol .. 20,
(Signed) 1. Secretary
2.
3.
4,
5, Members
ti.
7.
B
Notes:

= Please use prescribed Form for the Application.

# Please fill the application form completely and correctly

= ID proof with Name, Occupations and Addresses of work of at least 7
members mentioned in the application attached.
= The form contains the signature details of the Secretary
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The form signed by the 7 members of the Trade Union.
The Copy of the rules of the Trade Union attached,
The registration certificate of the Trade Union attached.

Address proof of its head office of the Trade Union mentioned in the
application attached.
The Notices of GEM to all members attached,

The resolution copy for dissolution of Trade Union signed by at least two
third of the total number of its members attached.
The copy of attendance register attached.



June 18, 2022] RULES SUPPLEMENT 69

FORM XXI
[see rules 56 & 59)
(FORM FOR ANNUAL RETURNS)

Annual returns prescribed under Section 26 of the Industrial Relations
Code, 2020 for the year ending 31 December, 20.....coccrmen
Fart - A

1. Name of the Trade Union :
2. Address of the Trade Unlon :
3. Number and Date of certificate of Registration :
. Classification of industry (to he shown az per the schadule of industries attachad) :
5. Classification of Sector (plrase state to which of the following four sategories the unkn belosgs)
{a) Public Sector = Central Sphere.
(b} Public Sector - State Sphere.
(¢} Private Sector — Central Sphere, and
{d} Private Sector - State Sphere,
6. MName of the All India Body | Federation to which affiliated.
7. Affillation Number :
8. Affiliation paid during the year :
9. Number and date of receipt for payment of affiliation fee:
10, Membership fee per month
11, Number of Members on books at the beginning of the year :
12, Number of Members admitted during the year :
13, Number of Members who left during the year

14.Number of Members on booles at the end of the year :

[i.e. on 31" December, 20....) Male f Female Total
15. Number of Members contributing to Political fund:

16. Number of Members who paid their subscription for the whele year:

17.A copy of the rules of the Trade Union correctad upto the date of dispatch
ol this return is appended :
18, Part B of the retum overleaf has been duly completed:

Dated T oo Secretary
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PART =B

General Fund Account

Industrial Relatlons Code, 2020
(to be specified].

Contributions Tom ........

Income Ra P Expenditure Rs. P
Balance at the beginning of Salaries and allowances of office
the year Subscription from bearers Travelling allowance,
members (Including unpaid Salaries, allowances and expenses
subscription due for the year) of establishment.
(7] Subscription received Auditor's Legal expenses ...
(B 5ubscription in arrears
for feas .. ... .. three Expenses in conducting trade
months or less, DS PUEES: o mems i suiwimn s
[¢)Subscription in arrears compensation paid to members for
for more that three Inss arising out of trade dispures.
manths.
DR e coiasass siathns Funeral, Old age, sickness,
Sale af Periodicals, hiseks, Unem p_h:l:..rmen't benetits, ete,
il mii Educational, Social and Religious
benelils.
:::;i;ser;g];nvﬁmaent Cost of publishing periodicals
rents, rates and taxes,
Miscellaneons Saurce (1o : ] s
b spsrcifiod] Expenzes mc'u.rred unn::ler rule 63(7)
of the Industrial Relations [AP)
Rules, 2021 {ta be specified)
Other Expenses [to be specified)
Balance at the end of the year
Taral Toral "
PART = C
Political Fund Account
: Income _Rs.P Expenditure L RsP
Balance at the beginning of the Pavinents made on objects
year Under Section 15(2] of the specified

Expenses of Management
(to be fully specified).

Membersar. per
member Balance at the end of the
vear
Total Total

Treasurer
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PART = D

Statement of Liabilities and Assets on the 312 Day December, 20....0000..

Liabilites Rs.P | Assels Rs.P
Ameount of General Fund | Cash-
Amount of Pelitical Fund In hands of Treasurer
Loan From In hand of Secretary
Debts Due to In hands of -
In the. oo Bank
In the. ... . Bank
Other Liabilities (1o be | Securities as per list below
specified) Unpaid Subseription due for
*{a) the year
*[b] Previous vear
Loans to-
*(a) the year
*(b) Members
*@ Others
Immovable property
(zoods and Furniture
Other Assets (to be
_l_speciﬁfd}
Total Liabilities Total Assets,
FART = E
List of Securities
Market Price al the
Costol date hich k
Particulars | Face Value Frice i In hands of

have been made up

Treasurer.



72 ANDHRA PRADESH GAZETTE EXTRAORDINARY [RSP-I

Auditor's Report

We have andited the forgoing "General Fund Account” in Part B and the
“Political Fund Account * Part Gofthe. .. ..............[Name of the Trade Union)
for the period ending.. ........... And also the Statement of Liabilities and Assets

in Part ‘17" and the Lisr of Securities in Part 'E' of the said Trade UInion as on

ceeeennsBlid FEpOTt that-

it We have obtained all the information and explanation and have had
access to all the books and accounts of the Trade Union which were
necessary for the purposes of our audit;

tmi  The Trade Union has properly maintained its Membership Register and
itz books of accounts as required by laws;

iniy [Subject to whatever remarks or gualification the auditor wants to
make]. In our opinion and to the best of our information and according
to the explanations given to us, the foregoing accounts, statement and
list have been properly drawn up and they give a true and correct view
of income, expenditure, assets and liabilities of the Trade Union.

Mote :- [ the state of the account is such that the Auditor is unable to express
the opinien on the ‘"True and Correct’ aspect of the Account, Statement and List,

he should state his reasons therefore,
Place :

Date ; Signature and Seal

Auditor
Chartered Account
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FART - F
Difice Bearers Helinguishing Office
Name I Office Date of relinquizhing Office
Office — Bearers Appointed
: Other
_ offices held
T"‘I,T_':'f Ua:::l* ':;n m addition
|'.Il:l!':I i {198 WAL
Date 5 by to
of Private Persomal bl din: Thaer| wpppetirksuend membership

Union [ in Col5 was

y of executive
Federation taken up

Name EBirth | Address | Occupation

with date
1 2 3 4 5 f T
|
Elections
Date of last election of Cate of next election ol
Oifice bearers. Office-bearers.

Secretary

G. ANANTHA RAMU,
Special Chief Secretary to Government (FAC).

__X__
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